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CHAPTER ONE
INTRODUCTION
1.1 Background to the Study 
IPSAS is an acronym for International Public Sector Accounting Standards. IPSASs are a set of universal accounting principles for the public sector. IPSAS is issued by IPSAS board (IPSASB). It is mostly used by staffs in the public sector and intergovernmental organizations across the globe which directs them in planning their financial statements. IPSAS main objective is to improve the quality of public sectors financial reporting which lead to well-informed assessments carried out by intergovernmental institutions, providing greater transparency and accountability.
International Federation of Accountancy (IFAC) supports systems and procedures to improve IPSAS Board activities. The main reasons for IPSASB existence are to maintain and improve IPSASs, to create awareness of IPSASs to public sector institutions and also to let them know the advantages attached to IPSAS adoption. IPSASB follows a very systematic and straightforward due process in the development of all IPSASs. The mechanism gives the capacity to all those who are involved, in reporting on public sector finances to notify the IPSASB of their views. During the standard setting development process, the experiences of preparers and consumers directly impacted by the IPSASs are taken into account.
Developing countries have developed and adopted national policies to improve the financial management of the public sector, otherwise known as reform of government accounting. By applying IPSASs, more comprehensive and accurate view of government’s financial position will be seen therefore, governments will have the capability to identify the point of their strengths and weaknesses and thereafter develop and implement new policies that will aid their improvement process. One of the goals of countries is to eliminate life-threatening poverty and hunger which require a public management plan and may be best provided by adopting IPSASs. Government’s financial management decisions have a far-reaching effect on the citizens so, possible improvement in public sector decision making needs to be achieved by applying strong and transparent financial reporting which as a result make government more appreciated by the citizens. The World Bank, for example, has approved the usage of IPSAS in accounting for its financial assistance to developing countries. Deloitte asserted that implementations are on the rise: The number of governments and intergovernmental organizations file financial statements in compliance with IPSAS or IPSAS-similar requirements on the accrual basis of accounting.  'IPSAS, standing as a global standard, is set to affirm itself as its adoption increase globally and public entities seek sound financial statements that reflect good governance and management of public finances.
The Federal Government of Nigeria fully adopted IPSAS from January 2016 (Ugwumadu, 2015), but each of Nigeria's thirty-six (36) independent states will determine its own implementation period. Nigeria’s Financial Reporting Council (FRC) is in charge of setting public sector accounting standards that are in line with IPSAS. Federation Account Allocation Committee (FAAC) at its meeting held on 13th June, 2011 set up a Sub -Committee to provide a Roadmap for implementation of IPSAS in Nigeria only at the three tiers of government.
Nigeria society has been challenged with wrong practices, such as reports of ghost workers on the ministries’ payroll and other departments, embezzlement, bribery, and the setting up of offices containing confidential documents and corruption, leading to low transparency of those in the country’s public offices. With the high level of this wrong-doing, IPSAS implementation in Nigeria is still in a slow process since it was fully adopted. Many researchers have pointed out different problems to the slow implementation e.g cost of implementing it is weighed too high and cost of training staff in its application is considered prohibitive. Adejola, (2013) pointed out some of the challenges of the first-time adopters of IPSAS which include; IT implementation, restructuring process, and change in management. Alshujairi, (2014) also stated accountability as a factor influencing IPSAS implementation.
Studies from Nigeria have concentrated on theoretical challenges and benefits of IPSAS implementation with exclusion of the effect of institutional factors. For instance, Babatunde (2017). Also, Ijeoma and Oghoghomeh (2014) also analyzed the implications of implementing IPSAS on the degree of transparency and accountability openness in Nigeria's public sector. The shift to IPSAS in Nigeria is too slow and this pattern needs to be reversed. Therefore, to contribute to the scholarly debate concerning the development of IPSAS, and to gain insight into factors related to the implementation, this study investigated the extent of IPSAS implementation and the institutional factors affecting the implementation in Nigeria.
1.2 Statement of the Problem
Many governments are reluctant to accept IPSAS reform but rather have a preference for sticking to the prior system of financial reporting. The slow implementation of IPSAS since it was fully adopted in Nigeria in 2016 may imply non-conformity with the trend in globalization. Previous studies on this research area suffered from various forms of methodological gaps. Babatunde (2017) employed survey design and used descriptive statistics for analysis with the exclusion of inferential statistics. Alexander and Meshack (2017) used Chi-square, which is a weak statistical tool, for hypothesis testing. This study employed both inferential and descriptive statistics. Specifically, logistic regression, which is superior to chi-square, was explored for the hypothesis testing. Furthermore, previous studies from Nigeria concentrated on theoretical challenges and benefits of IPSAS implementation with the exclusion of the effect of institutional factors (Adejola, 2013; Babatunde, 2017; Ijeoma & Oghoghomeh, 2014). Hence, this study focused on the coercive, mimetic, and normative factors that affect the implementation of IPSAS in Nigeria.
1.3 Objectives of the Study
The general objective of this study is to examine the effect of institutional factors on the implementation of International Public Sector Accounting Standards (IPSAS) in Nigeria. The specific objectives are to:
(i) Evaluate the relationship between coercive factor and IPSAS implementation in Nigeria.
(ii) Investigate the effect of mimetic factor on IPSAS implementation in Nigeria.
(iii) Examine the influence of normative factor on IPSAS implementation in Nigeria.

1.4 Research Questions
In order to address the problems of the study and to achieve its objectives, the following research questions were considered.
(i) What relationship exists between coercive factor and IPSAS implementation in Nigeria?
(ii) What is the effect of mimetic factor on IPSAS implementation in Nigeria?
(iii) What influence does normative factor has on IPSAS implementation in Nigeria?

1.4 Research Hypotheses
In this research study, the following hypotheses were tested for validation or rejection.
1) H0: Coercive factor has no significant relationship with IPSAS implementation in Nigeria.
2) H0: Mimetic factor has no significant effect on IPSAS implementation in Nigeria.
3) H0: Normative factor has no significant influence on IPSAS implementation in Nigeria.

1.5 Significance of the Study
Various stakeholders including the public, public sector management, legislators, public sectors employees and multilateral agencies will benefit from this study. The study is of benefit to the public because it will promote transparency and accountability as a life changing approach to governance.
This study will encourage management of public sectors. It will expose management to effective planning and control. Policy makers are guided by the need to apply IPSAS. The value of timing and timeliness in decisions that affect peoples' lives will be appreciated by policy makers.
Oversight functions of the legislators are made easier. This study will reveal the needs for the legislators to support IPSAS implementation to contribute to the development in Nigeria public financial management.
It will be helpful for workers in the public sector. It will allow workers to engage in training programmes in order to improve their IPSAS implementation skills. It is usually required that workers may have to attend some external training as public sectors organizations are committed to developing the ability of their staff and build their capability.
This study will also be of great benefit to multilateral agencies such as the IFC, IMF and the World Bank in their lending policies as it provides an understanding on the contextual factors associated with the adoption of IPSAS in the country. 
It would therefore be of immense value as it will contribute to the existing literature. It will also motivate researchers who may be interested in carrying out similar study on the institutional factors and International Public Sector Accounting Standards (IPSAS) implementation in future.
1.7 Scope of the Study
The study concentrated on the institutional factors and IPSAS implementation in Nigeria. The study explored primary data obtained from online questionnaire survey only from academic accountants in both public and private universities in Nigeria. 
Among many institutional factors, this study was restricted to only three which are coercive factor, normative factor and mimetic factor.  
1.8 Limitations of the Study
This research, however, is subject to some limitations;
· Time and resource constraints were the major challenges faced by the researcher in this study. With limited time, it was difficult to examine a large sample size.
· The other limitation was lack of cooperation from the respondents in terms of availing information on time. The researcher was faced with retrieving the questionnaires in due time.
· Another limitation of the study is the limited number of universities examined. Basing the study on a more specific results could have been obtained with a larger sample size.
· The sample was only restricted to lecturers working in the accounting department of the selected universities. More data would have been gathered if they were obtained from the public sector.

1.9 Definition of Terms
Coercive Factor:  It includes pressures from accounting standards, financial legislation and organizations in which they are dependent upon and by cultural expectations from society. Some are governmental mandates, some are derived from contract law, financial reporting requirements. "Organizations are increasingly homogeneous within given domains and increasingly organized around formalities of conformity to wider institutions
Institutional Factors: These are the organizational based factors that have big effect on IPSAS implementation. They include coercive factor, mimetic factor and normative factor.
IPSAS Implementation: It refers to the implementation of a series of accounting principles established by the IPSAS Committee in preparing financial statements for use around the world by government agencies. The move into public sector usage has the capacity to fundamentally change accounting standards and the sector's financial reporting.
Mimetic Factor: This refers to an organization's tendency to imitate the structure of another organization because it assumes the latter organization's structure is advantageous. This conduct happens mainly when the aims or means of attaining aims of an entity are not apparent. In this situation, imitating another entity is viewed as legitimate way of moving forward.
Normative Factor: Is driven by pressure brought by professional ⁄competence, organizational strategic orientation, corporate culture and organizational characteristics.  















CHAPTER TWO
LITERATURE REVIEW
2.0 Preamble
This chapter provides a critical review of the concepts, theories, and empirical studies that are relevant to this research work.
2.1 Conceptual Review
This subsection consists of critical review of the study variables derived from the relevant concepts examined in this study. Furthermore, the fundamental principles for the establishment of IPSAS, its scope and IPSAS objectives were reviewed. A detailed description of institutional factors such as coercive factor, normative factor and Mimetic factor were discussed. 
2.1.1 Fundamental Principles for the Establishment of IPSAS
The IPSASB constitutes 18 members, of which 15 are chosen from IFAC member bodies, and the others are public members with experience in financial reporting in the public sector. The chairman, or his deputy and the rest of the members on the recommendation of the IFAC nominating committee, they are appointed by the IFAC Board. The IPSASs are developed for public sector entities which meet all the following requirements:
a) Are liable for the delivery of resources to be of benefit to the public and/or redistribute income or capital;
b) Fund their activities primarily, either directly or indirectly, through taxation and/or transfers from other levels of government, social contributions, debt or charges; and
c) Do not have a primary objective for profit-making 
2.1.2  Scope and Objectives of IPSAS
IPSAS are accounting principles for national governments, federal (e.g., state, provincial, territorial) governments, local (e.g., city, town) governments and relevant government bodies (e.g. councils, boards and commissions) to apply. IPSAS standards are generally used by intergovernmental institutions and companies. IPSAS may not refer to government enterprises. IPSAS seeks to enhance the quality of general accountability mechanism by public sector agencies, leading to better informed evaluations of governments' resource allocation decisions, thus increasing transparency and accountability.).
2.1.3 Institutional Factor
The institutional factors considered in this study consists of coercive, mimetic and normative factors.
2.1.3.1 Coercive Factor
To encourage effective management of public resources, accountants and auditors are expected to adhere to the existing accounting and auditing rules and regulations to deliver accountability, ensuring a more equitable distribution of wealth in society. State government, like firms, require resources from the environment to survive. Therefore, the political survival of government officials depends on their ability to negotiate exchanges with the environment (e.g. levying taxes, passing budgets, issuing bonds). Particularly during periods of fiscal stress, elected officials try to ensure continued financial resources for the government. Hence, other organizations that can provide resources, such as the credit markets, can exercise power over the government entities (Meyer & Scott, 1982), as Mnif, Sellami and Gafsi, (2017) assert that, the level of financial dependence to global financial system increases the sensitivity of countries to external coercive pressures which compels them to adopt the foreign practices such as IPSAS. 
2.1.3.2 Mimetic Factor
Institutional theory explains organizational change which is driven by the need to “conform to expectations of key stakeholders in their environment” by copying, imitating or mimicking (mimetic factor) other organizations or nations that are deemed to be successful (Ashworth, Boyne & Delbridge, 2009). According to Judge and Pinsker (2010), mimetic factor emanates from global governance, globalization, foreign trade openness, and the global competition pushing countries to adopt “best practices” such as international accounting standards. Christiaens, Reyniers and Rolle, (2010) and Mnif, Sellami and Gafsi, (2017) accede that the globalization in economic activity impact on the globalization and harmonization of accounting practices and standards such as in the public sector, IPSAS. Yapa and Ukwatte (2015) and Tolofari (2005) suggest that neoliberalism focuses on the adoption of corporate attitudes and practices in the public sector and agency framework with heavy emphasis on privatization, managerialism, accountability and performance measurement. They suggest that institutions that lack the ability to adopt new technologies tend to imitate best management practices, including performance measurement, from other successful institutions within the industry. This propensity to imitate the practices of successful institutions occurs due to the need to gain legitimacy from their environment. Flynn, Moretti and Cavanagh (2016) suggest that an organization assumes that imitation of successful management practices and accounting standards, leads to cost saving and improved efficiency, and allows them to achieve credibility.
2.1.3.3 Normative Factors
Normative factors emanate primarily from values of professionalism (Christiaens & Rommel, 2008; Judge et al., 2010; Tahat et al., 2018). Professionalism is concerned with the members of an institution and their desire to maintain autonomy over work process, procedures and legitimization of their work. Institutional practices, including professions, programs, and technologies, function as myths and companies adopted them ceremonially. Within the institutional theory, normative factors such as professional networks or boards, on-the-job socialization and networking, training or professional development, formal education, and certification processes accredited by professional bodies enhance the development and diffusion of professional standards such as IPSAS and/or IFRS (Dabbicco, 2013; Pilcher, 2011; Pina & Torres, 2009).
2.2 Theoretical Review
The New Public Management and the Institutional theories are the fundamental theoretical framework in this study. However, the theories that have been included in the majority of the studies in IPSAS and IFRS include institutional theory (Ahn, Jacobs, Lim, & Moon, 2014; Mnif, Sellami & Gafsi, 2017; Pilcher, 2011).  

2.2.1 The New Public Management (NPM) Theory
The New Public Management (NPM) Theory NPM is a way of managing public service organizations that are being used at both post-national and national levels in governmental and public sector institutions and agencies. Researchers in the United Kingdom and Australia first used the term to identify techniques implemented during the 1980s as part of an effort to make the public service more "businesslike" and boost its performance via the use of model management in the corporate sector. NPM focuses on quality, performance metrics, fiscal management, accountability and transparency (Cortes, 2006). The different governance theories reflect that social disputes are resolved by a ruler from a responsibility perspective as driven by the new public management theory (Bevir 2011; Carrington, DeBuse & Lee, 2008). There is a growing consensus on the merits of public sector accounting reforms in tandem with NPM (Harun, 2007). The new administration of the public techniques for the public sector are to facilitate more transparency in government activities, to strengthen the accountability of government, and improve decision-making (Mack & Ryan, 2006). In response to NPM, Nigeria achieved a historic opportunity to establish a political system that is more inclusive and to increase transparency and accountability. Nigeria has introduced a multi-party structure for the election of government office holders, with central-level executives and governors, and state-level and local-level heads of government. IPSAS applies to the underlying principles of recent socio-economic, public sector reform as means to improve the accountability, transparency and public sector governance in Nigeria. However, as part of wider financial management and public sector reforms in Nigeria, the introduction of IPSAS in Nigeria with the doctrine of NPM in the country is still a dream. 

2.2.2 Stakeholders Theory
The theory of stakeholders is based on the premise that values are inherently and specifically a part of business. Managers are asked to articulate the common sense of the value they create and what brings their core stakeholders together to accomplish their goal (Freeman, Wicks & Parmar, 2004). The financial reports are subject to scrutiny by stakeholders to assess their value. Danescu and Rus (2013) argue that the available accounting information will serve the intended function of the users. Public sector users of the IPSAS say that its implications are important to assess results, transparency by government agencies, productivity, and effectiveness, and decision-making in order to promote a proper democratic process. Ironically, at the practical level, the implementation of the new policies is not a simple process (Dambrin, Sponem & Lambert, 2007, Haroun, 2012, Nor-Aziah & Scapens, 2007).  Thus, it is a mistake for technocrats to see the introduction of IPSAS as merely a technical reporting innovation. Government accounting requires a wider government transparency theory, derivable from Herbert Simon's organization theory (Simon, 1945).
The purpose of the concept when extended to the public sector is that a number of stakeholders have a vested interest in a financially viable Government. Their incentive to use the financial statements of a government, a source of their collective government knowledge, comes from their desire to know the amount, timing, and degrees of uncertainty of the benefits they expect the government to receive (Sunder, 1997). General purpose financial statements eliminate knowledge asymmetry between the stakeholders and officials in charge of the financial accounting system of government. IPSASs are changes to the financial reporting for general purposes. It is a great way to please the stakeholders whether they are the public representatives or the people. To guard against government short-changing of stakeholders or vice-versa, IPSAS implementation is considered a sine-qua-non. The social order between the holders of public office and the citizens confers legitimacy on the stakeholder basis to the citizens. 
2.2.3 Institutional Theory
Institutional Theory emphasizes the influence of structural forces (isomorphism) on the activities of institutions / entities and on the strategic decisions of economies seeking to legitimize national best practices through the adoption of internationally agreed models. Such pressure induces isomorphism in a nation (Ahn, Jacobs, Lim, & Moon (2014); DiMaggio & Powell, 1983, 2000; Judge et al., 2010). DiMaggio and Powell (1983), conclude that institutional isomorphism is a condition in which, by succumbing to the strength of social and political pressure, institutions in a system become more homogeneous for financial, political or legitimate ends. Institutions seek to adhere to "best practices" and "legitimate bribery" in order to legitimize themselves to the public as a response to this strain. There are three processes by which structural isomorphism changes occur, namely coercive, mimetic and normative, according to DiMaggio & Powell (2000). 
2.2.3.1 The coercive aspect
Essentially an argument regarding resource-dependence.  Organizations will place pressure on the focal organization to act and organize themselves in some way; otherwise the focal organization won't receive the support needed or suffer from sanctions. Coercive isomorphism also emanates from political power and corporate authority, passed down by rules, legislation, and procedures of accreditation (or other criteria for standardization or supervision and enforcement outside agencies). It emerges from both private and public pressure exerted by other organizations on organizations on which they rely. Coercive demands are often exercised by foreign lenders or lending organizations that demand high-quality financial statements and financial reporting as a condition of their financial assistance (DiMaggio & Powell, 2000; Madawaki, 2012; Oulasvirta, 2014; Perera & Chand, 2015). Coercive factors that would trigger organizational isomorphism include standards for financial reporting, government regulations, contract law structures, the budget cycle and regulatory agencies.
2.2.3.2 Mimetic factors 
Arise from global governance, globalization, foreign trade openness, and the global competition pushing (legitimate coercion) countries to adopt “best practices” such as international accounting standards (Judge et al., 2010). When organizations face situations where there is no clear best course of action, they may limit the selection of structures or practices that are being used by organizations who they view as being successful in the institutional environment. DiMaggio & Powell (1983) state that, organizations tend to model themselves after similar organizations in their field that they perceive to be more legitimate or successful. The ubiquity of such forms of structural structures can be attributed more likely to the universality of mimetic processes than to any empirical proof that the models adopted improve performance. Therefore, mimetic isomorphism in determining the best course of action is an answer to organizational uncertainty. They subsequently follow types that other organizations in their field find valid, regardless of those frameworks' (or practices') actual efficiency. Uncertainty can be powerful force that encourages organizations to imitate the actions of other organizations that are viewed as being successful in their organizational field, Organizations facings uncertainty tends to mimic the successful ones in their organizational field. Thus, without even understanding it, they intend to execute good practices. They can be deemed credible because they behave according to the standards of other organizations (Granlund & Lukka, 1998) and may also pose as 'cutting-edge' organizations.
2.2.3.3 Normative isomorphism 
Derives from the influence of "natural" norms, behavior and working conditions which are primarily practiced by professionals and professional groups. It emphasizes standardized conduct by participants from distinguishable classes of professionals. The normative element is believed to be implemented predominantly by professional organizations supporting their societal competence. However, this process can be extended to include all the individual normative pressures. When faced with normative stresses, through schooling, selection, and participation in networks and associations (DiMaggio & Powell, 1983), agents appear to internalize the points of view, making them apparent rather than subject to preference hence the standards and views will be embraced. Institutional legitimacy "refers to the degree to which the collection of existing cultural accounts justifies its life, works, and authority, and neglect or reject alternatives to an entity" (Meyer & Scott, 1982). DiMaggio and Powell's (1983) research indicates that institutional pressures on governments to adopt the GAAP for external financial reporting, such as the Government Finance Officers Association (GFOA), will stem from the professional education of accounting bureaucrats and the growth of professional associations, which span government organizations and encourage specific financial management practices. Research by DiMaggio and Powell (1983) indicate that institutional pressure on governments to enforce the GAAP for external financial reporting may stem from the professional training of accounting officials and the growth of professional associations, such as the Association of Government Finance Officers (GFOA), which spans government organizations and promotes specific financial management practices. According to DiMaggio and Powell (2000), Mnif, Sellami and Gafsi (2017) and Pilcher (2011), the adoption of IPSAS may be strengthened and intensified by pressure from outside parties and the need to legitimize internal procedures. Professional networks and groups of experts promote the exchange of information through organizations by establishing, improving and disseminating professional standards and best practices (DiMaggio & Powell 1983).
2.3 Empirical Review
Babatunde (2017) studied the implementation of International Public Sector Accounting Standards in Nigeria with focuses on the issues and challenges. The study employed survey design in which a set of questionnaires was administered to accountants and auditors in the employment of Lagos State Government.  Descriptive statistic was used for the analysis. The main finding from this study showed that political buy-in of all the government functionaries as a collective decision is a significant factor for the slow implementation of IPSAS in Nigeria. The implication of this finding is that the benefit of IPSAS, which are necessary for good governance, may remain untapped if the situation is unchecked. Therefore, this study recommended the need to apply moral suasion among the government functionaries to achieve the implementation, and harness the benefit of IPSAS for improvement in public financial management in Nigeria.
Joseph (2017) examined factors influencing the adoption of international accrual-based accounting principles for the public sector (AIPSAS) in Ghana. The study employed survey research design and primary data were collected using the questionnaire administered to accounting practitioners from accounting department s including Accounts, Audit, Revenue, and Budget units. Regression analyses were used for statistical analysis. The study showed that there is a substantial positive relationship between the level of AIPSAS with a regression coefficient of 0.295 and a p-value of 0.000 in accounting education, training and implementation. Therefore, the study recommends improving capacity building through training and education (normative factor) and establishment of strong financial reporting standards’ enforcement body (coercive factor). The study again recommended inclusion of IPSAS in the academic curriculum and inclusion of the IPSAS implementation fund in the Collective Fund for District Assemblies (CFAD).
Mukah (2016) scrutinized the factors affecting the adoption in Cameroon of international accounting principles for the public sector (IPSAS). The Ministry of Finance (MINFI) conducted a survey and the techniques of Ordinary Least Squares (OLS) and Organized Logistics Estimation were used for study. The results of this study showed that the variables affecting the acceptance and implementation of IPSAS in Cameroon can be ranked in terms of magnitude of influence as follows: staff training and recruitment (STR), institutional organization (IO), management information system (MIS) implementation cost (IC), political support (PS), knowledge and awareness (KA), qualification (Q), age and sex. Furthermore, the stimuli for the reform are the financial scandals of corruption and embezzlement of public funds in Cameroon. However, the stimuli do not lead to a government accounting reform decision. Rather, they lead to knowledge and awareness about the need to reform the public sector accounting as reformers debate about the stimuli. It is only after or during the debate that a reform decision should take place. The findings generated in the study lead to four key implications for policies. The first one is that knowledge and awareness should be well imparted on the executive and legislative arms of the government, and the Cameroonian public on the need to have a sound public sector accounting system in general and accrual IPSAS based system in particular. Once these stakeholders are convinced that such a reform will safeguard the public treasury, ensure a smooth and transparent public sector financial management, the acceptance and implementation become largely facilitated.  Secondly, the institutional organization, especially in terms of decentralization, should be expedited with the government frankly demonstrating a political will by allocating financial, material and man-power resources to the local governments or councils.  Thirdly, the staff training and recruitment programme in MINFI should be revised to increase technical empowerment of the staff. Formal legal requirements and custom that lay emphasis on having professional accounting credentials to hold any high-level government accounting and auditing positions in the public sector should be instituted.  Fourthly, the MIS should be improved with the incorporation of approved budgets in order to ensure informed financial decision making. For this to be effective, constant and stable electricity supply, and adequate and qualified MIS staff should be engaged.  Finally, even though IPSAS adoption adds value to a country’s image by significantly improving transparency, accountability, decision making, financial management, quality and credibility of financial reports, financial transactions and contact with the general public are simplified; careful consideration of the factors affecting IPSAS adoption and implementation remains essential to any effective government accounting reform.
Ijeoma and Oghoghomeh (2014) the implementation of international accounting principles in the public sector has been examined in Nigeria, concentrating on aspirations, advantages and challenges. To produce the data of interest, the primary data source was used. The method of analysis used was the Chi-square test, the Kruskal Wallis test and the descriptive analysis. From the findings, this study has shown that the implementation of IPSAS is expected to increase the level of public sector accountability and transparency in Nigeria. It has also been found that IPSAS implementation would boost comparability and international best practice. It was also noted that the implementation of IPSAS-based standards would enable policy makers to provide more meaningful information and enhance the consistency of Nigeria's financial reporting system. Furthermore, it was found that the Nigerian government's adoption of IPSAS would enhance the comparability of financial information published by public sector entities in Nigeria and around the world. In essence, from the results and findings of the present study, it was recommended that government should engage professionals to drive the process and also involve external professionals to leverage best practices. Also, due to the challenges of availability of electricity and internet services especially in the rural areas hosting majority of local governments, we recommend for a start and centralization of the operations in terms of record keeping at the state capitals. Finally, since the benefits of IPSAS adoption cannot be quantified as argued in the present study, the researcher recommends the adoption of International Public Sector Accounting Standards in Nigeria.   
Zhuquan and Javed (2018) examined the adoption of international public sector accounting standards in public sector of developing economies by analyzing the implementation strategies in five south Asian countries. A literature review was involved in the study. The results of the study showed that most South Asian nations have embraced the IPSASs to various degrees. The IPSAS has been adopted by Nepal, Bangladesh, Pakistan and Sri Lanka, but has taken various approaches and directions, while India still uses the cash-based accounting system. In adopting IPSASS, the most common challenges faced by nations in South Asia are lack of experienced staff, inadequate change management structures, failure by the governments to institute professional committees to oversee the reforms, and inconsistencies in the adoption process by the individual public entities. The study recommended the integration of International Education Standards into the recruitment, selection and development of staff to ensure workers are equipped with the required skills and experience to transit through the implementation process. All South Asian governments should make it mandatory for all government entities to adopt IPSASs and the approach used should be similar across these governments since this is a regional block experiencing similar drawbacks in the adoption of the standards  
Margarita (2016) surveyed international public sector accounting standards implementation in the Russian Federation. The study applied logical and systems methods, comparison, synthesis, analysis, and analogy techniques. The study used the method of comparative analysis. The study found that the implementation of the Federal Accounting Standards Development program and subsequent formulation of the standards would promote the transition to an entirely new level of accounting. Equally, it was found that the introduction of IPSAS will strengthen the objective of the Federal Government to provide services more efficiently and effectively. Thus, this study recommended that in the final stage of the reform of accounting and reporting, public sector should develop Russian equivalent of “First-time Adoption of Accrual Basis IPSASs.” The list of standards (IPSAS, Russian PSAS) should be supplemented standards on the use of fair value, income taxes, assets held for sale, non-current assets held for sale and discontinued operations. The basis for the development of these standards include the International Financial Reporting Standards.
Tahat, Omran, & AbuGhazaleh (2018) investigated the factors affecting the development of accounting practices in Jordan by surveying the perceptions of 306 participants and 20 interviewees based on institutional theory. The results showed that the Jordanian government (regulatory frameworks), foreign donor pressures and broad economic organizations (politico-economic organizations), education and training/development (cultural inputs), and the efforts to attract foreign investments and getting access into the international fund and trade (economic factors) have been influential factors in the development of accounting practices and the adoption of International Accounting Standards.
Akhmetshin, Prodanova, Trofimova, Kamolov, Trapaidze, and Pavlyuk (2018) studied institutional methodology of the formation of the public sector reporting concept in accordance with IPSAS. A new idea of public sector reporting agencies was justified and established by the analysis. In view of the new definition, a draft financial status statement was created for Russian public sector agencies, which is universal for both state-owned (budgetary) and autonomous institutions.  
Alexander and Meshack (2017) examined the adoption of International Public Sector Accounting by Government Ministries and Agencies in Nigeria. Primary data is the main source of information used in this study via questionnaire administered to civil servants in the Federal Capital Territory, Abuja. The study employed chi-square technique and z-test for analysis. The study showed that adoption of IPSAS will improve the comparability of the financial report between the different governments of the state and between Nigeria and other countries. This will go a long way towards giving Nigeria the opportunity to access international donors' funds. Furthermore, the study shows that accessible fund is a major impediment of the adoption of IPSAS by the Nigerian public sector. The study revealed that fund have not been available for training of civil servants on IPSAS software. The study also reveals that very few of the accountants are qualified chartered accountant and fund is needed for employment of more qualified accountants to be deployed to various ministries.
Carpenter and Feroz (2001) investigated the link between institutional theory and the option of accounting rules by examining the decisions of four US state governments to follow commonly accepted accounting standards. They conducted organized and unstructured interviews. Archival reviews; press articles, state statutes, and other official documents were located and assessed; key interviewees were asked to review draft report and phoned to clarify their statements and/ or other information when necessary. It is a cross-case analysis. The study identified five organizational factors that can significantly influence the adoption of professionally endorsed accounting innovations by state governments: participation of key administrative accounting/ auditing personnel in professional organizations; dependency on credit markets for financial resources; potentials to alter power relations of elected officials; organizational imprinting; and change in elected political leadership. The study found that all the powerful institutional pressures were put in place by state governments to adopt GAAP after 1975. These institutional pressures were created by the federal government, professional accounting associations, and representatives of the credit markets. Thus, at least two forms of isomorphic pressures were subject to state governments: normative and coercive.
Hussein and Williams (2018) studied the implementation of International Public Sector Accounting Standards in Liberia by analyzing its benefits and challenges. The study adopted a data collection survey design, using a five-point Likert scale questionnaire for a sample of 100 accountants and internal and external auditors chosen from public accounting and audit firms, the General Auditing Commission, government departments and related public sector entities within the Republic of Liberia country of Montserra. The research data was analyzed using descriptive statistics, the study data was analyzed, and the hypothesis was developed and evaluated at a 5 percent significance level using variance analysis (ANOVA). The study showed that the introduction of IPSAS in Liberia enhances the consistency and reliability of government accounting information, aligns government financial accounting with the best international practices, promotes collaborations between the public and private sectors, and increases government accountability and transparency in Liberia economy. The study also showed that the absence of IPSAS experts, the conflict between IPSAS and existing legislation and the high cost of transitioning from existing accounting practices to IPSAS pose a threat to the full benefits of IPSAS.
Aleg (2016) examined the level of the adoption and implementation of the International Public Sector Accounting Standards by United Nations in Nairobi. The study used a mixed research design to achieve the study objective. The combination included the descriptive and explanatory research designs. Data analysis involved the use of quantitative data analysis techniques (descriptive and inferential) using SPSS version 20. The results revealed that IPSAS has been implemented to a high level by most agencies. As a consequence of the UN General Assembly Agreement and the resolution to enable agencies to incorporate IPSAS, this important degree of adoption could have occurred.
Muganda (2019) explored institutional isomorphism to study the adoption of international public sector accounting standards by African Countries. This study adopted quantitative research approach. Multivariate analysis was applied to examine the effect of the explanatory variables on the dichotomous dependent variable using a logistic regression model. There is theoretical frame work like institutional theory. Funding (coercive isomorphic pressure), the countries’ global competitiveness (mimetic isomorphic pressure), and human capital (normative isomorphic pressure) were significant factors in a countries decision to adopt IPSAS. The findings are significant to a number of stakeholders. Firstly, they provide scholars with an in-depth understanding of the status of IPSAS adoption among African countries by examining the key institutional isomorphism factors associated with the countries’ IPSAS adoption decision. Secondly, they can assist policy makers and accounting regulators in the development and harmonization of public sector financial reporting standards. Lastly, the result may be useful to multilateral agencies such as the International Finance Corporation, International Monetary Fund and the World Bank in their lending policies as it provides an understanding on the contextual factors associated with the adoption of IPSAS in African countries.
Olurankinse (2016) examined the extent of knowledge evaluation and the implementation of International Public Sector Accounting Standards (IPSAS) in the accounting education curriculum in selected tertiary institutions in Nigeria's Ondo and Ekiti States. The research used the design of surveys. Data were soured from lecturers and student of tertiary institutions in the selected areas using a well design questionnaire. The analysis was done with the use of maximum likelihood ordered probit regression. The analysis was divided into both descriptive and empirical analysis. The findings of the study showed that despite a high level of sensitization/awareness of IPSAS, the degree of adoption is still low due to low level of desirability by student and lecturers.
Ijeoma (2014) examined the effect on the reliability, credibility and honesty of financial statements in the administration of the State Government in Nigeria of the International Public Sector Accounting Standards (IPSAS). The chi-square test, kruskal wallis test and descriptive analysis were the statistical instruments used. The results of this study have shown that IPSAS implementation would enhance the efficiency, credibility and honesty of state financial reporting in Nigeria administration. Also, it was observed that implementation of IPSAS based on standards can facilitate efficient internal control and result based on financial management in the public sector of Nigeria. Equally, it was found that implementation of IPSAS can enhance Federal Government’s goal to significantly deliver services more effectively and efficiently.
Erin, Okoye, Modebe, and Ogundele (2016) studied International Public Sector Accounting Standards (IPSAS) adoption and quality of financial reporting in the Nigerian public sector. Survey design method was used to collect data through questionnaire. All the ministries under Lagos State Government Civil Service were used for this study to examine the effect of IPSAS adoption on the standard of financial reporting in the Nigerian public sector, the study used the regression analysis approach. The results of this study showed that the implementation of IPSAS will significantly improve the standard of financial reporting in the public sector of Nigeria, thereby increasing public trust in the public sector report. It is expected that this positive outcome will impact favorably on the country’s image thereby enhancing the inflow of foreign direct investment into the domestic economy.
Egbunike, Onoja, Adeaga, and Utojuba (2017) examined accountants’ perception of IPSAS application in Nigerian public sector financial management and reporting. The study adopted survey research design. Data were obtained using questionnaires administered from the offices of the Accountant and Auditor General of Kogi and Benue States, on a sample size of 283 respondents. General Linear Model Univariate analysis was used in SPSS version 20 to analyze the primary data. The study showed that the adoption of IPSAS will increase transparency and answerability in financial management and accountability of Nigerian public sector. Also, the study posited that adoption and implementation of IPSAS would facilitate the quality of financial accounting reporting in the Nigerian public sector. Another finding of the study is that the benefit of adoption of IPSAS override the costs in Nigerian public sector.
Innocent, Susan, and Mustapha (2018) studied International Public Sector Accounting Standards (IPSAS) in Nigeria as a correlate to transparency and accountability. Primary and secondary data were used. Simple percentages were used for ratings in the analysis of data. The findings presented that IPSAS implementation can overcome manipulation in specific reporting of income and expenditures. By extension the Accrual Basis Accounting and management decision making can improve efficiency in the management of resources. However, IPSAS implementation itself is not sufficient enough to guarantee full transparency without other regulatory re-enforcement. The study posited that lack of skilled man power, insufficient education, and the inadequate involvement of experts in accounting can stall the effectiveness of IPSAS in Nigeria.
Okere, Eluyela, Bassey, and Ajetunmobi (2017) examined adoption of public sector accounting standards and quality of financial reporting as a case study of Ogun State Government administration in Nigeria. The study used of survey research design. Primary source of data collection was employed for data generation. The statistical tools used were descriptive analysis and Pearson product moment correlation technique to estimate the relationship between the variables. Results have shown that IPSAS implementation would enhance the efficiency, legitimacy and honesty of financial reporting in Nigeria's state government administration. It was also noted that the introduction of IPSAS-based standards could promote successful internal control and result in the public sector of Nigeria being financially controlled. The study added that the incorporation of IPSAS will improve the goal of the Federal Government to provide services more efficiently and effectively.
Oyewobi (2018) investigated the implication of International Public Sector Accounting Standards adoption and financial report quality in Lagos State, Nigeria. The paper employed primary source of data, while the population consisted of all the public sector workers in Lagos state. The sample size was 300, comprising public sector accountant and auditors using stratified random sampling technique. Data were collected with the aid of questionnaire. Data were analyzed using paired sampled T-test. The findings of this study established that IPSASs adoption has contributed to the financial reporting quality in the sampled public offices. 
Robert (2016) examined the effect of adoption of International Public Sector Accounting Standards on quality of financial reports in public sector in Kenya. The descriptive survey design was planned for this analysis, while the target population was the 19 national government ministries in Kenya. Data was obtained using secondary means and tested for discrepancies using descriptive statistics and t-tests. The study revealed an enhancement in the quality of some fundamental/enhanced characteristics of financial statements including comparability, relevance, timeliness, and faithful representation through the adoption of IPSAS while the characteristic of comprehensibility efficiency declined. The study also showed no substantial difference in transparency and accountability issues, suggesting that it is not possible to completely fulfill the aim of government reforms to achieve greater transparency and accountability. The study also found that IPSAS adoption is considered to have a moderate impact on the standard of public sector financial reporting in Kenya.
Collin, Tagession, Anderson, Cato, and Hasson (2009) studied the choice of accounting standards in Municipal Corporation’s exploring positive accounting theory and institutional theory as competitive or concurrent theories. The paper employed primary source of data and descriptive data analysis. The study found that theoretically, identical, competitive and complementary hypotheses can be generated by theories. This may be detrimental to the theory of accounting choice because if two conflicting theories have the same prediction that cannot be falsified by empirical evidence, we cannot determine which of the explanations are correct.
Gap in Literature 
Based on the empirical findings from foreign studies (Muganda, 2019; Mukah, 2016), it was discovered that institutional factors such as coercive, mimetic and normative factors have great effect on the implementation of IPSAS. Previous studies in Nigeria and other West African countries investigated other variables excluding the institutional factors (Babatunde 2014; Joseph, 2017). This study focused on coercive, mimetic, and normative factors that could affect the implementation of IPSAS. Previous survey studies concentrated on the use of chi-square for hypothesis testing (Ijeoma & oghoghomeh, 2014; Alexander & Meshack, 2017). Chi-square is a weak non-parametric statistical tool. For hypotheses testing, this study used binary logistic regression technique which is a superior parametric test when compared with chi-square which is a weaker non-parametric test. Hence, variables exclusion, geographical and methodological gaps would be bridged in this study. 










CHAPTER THREE
RESEARCH METHODOLOGY
3.0 Preamble 
This section is concerned with the researcher’s scope of procedural strategies to be employed in the research. These includes; research design, population of study, sampling technique, sample size determination, data collection method, research instrument, pilot study, validity of research instrument, reliability test, method of data analysis, model specification and measurement of variables. 

3.1 Research Design
The study adopted descriptive research design to investigate the effect of institutional factors on IPSAS implementation in Nigeria. Internet survey method was explored to obtain data from participants for the study. The descriptive design strategy was considered suitable because it could be used to investigate and depict the effect of institutional factors on the implementation of IPSAS. This method is considered appropriate as it is useful for the study of non-observable events such opinions, attitudes preferences or disposition (Fubara & Mguni, 1995; Soyombo, 2002).
3.2 Population of the Study
Tertiary institutions in Nigeria constitute the population of the study. The participants for the study were chosen from lecturers working in the accounting department in these tertiary institutions which include all 184 universities in Nigeria. This constitutes 44 federal universities, 48 state universities, and 92 private universities in Nigeria as published on National Universities Commission (NUC) official website.

3.3 Sampling Technique 
Purposive sampling technique, also known as judgmental sampling technique, was adopted. Purposive survey is a systematic collection of informants based on their ability to elucidate a particular subject, idea, or phenomenon. Purposive sampling technique refers to a form of non-probability sampling that is most successful when one needs to research with experienced experts in a certain cultural field. This sampling technique was adopted because it becomes important that selecting the way data is obtained and from whom the data is obtained is done with sound judgment, especially because no amount of analysis can compensate for incorrectly collected data (Bernard et al. 1986). 

3.4 Sample Size Determination
Since the study adopted a judgmental sampling technique, twenty institutions were selected for the study. Ten (10) private universities and ten (10) public universities were selected. The study involved 25 participants from the accounting department of each institution. This results in a total of 500 participants. The selected universities are listed in the table below; 
Table 3.1: List of Selected Universities
	S/N
	PRIVATE UNIVERSITY
	PUBLIC UNIVERSITY

	1
	Covenant University
	University of Lagos

	2
	Landmark University
	University of Ilorin

	3
	Babcock University
	University of Nigeria

	4
	Redeemers University
	University of Benin

	5
	Elizade University
	Lagos State University

	6
	Kings University
	Olabisi Onabanjo University

	7
	Ajayi Crowther University
	Tai Solarin University of Education

	8
	Mountain Top University
	Nassarawa University

	9
	Baze University
	University of Port Harcourt

	10
	Lead City University
	Obafemi Awolowo University








3.5 Method of Data Collection
Questionnaire is the main instrument of data collection. In this study, the questionnaire was developed based on the objective of the study. A five-point Likert Scale summated rating scale were used in line with the type of information being sought. Thus, it is categorized as Strongly Agreed (SA) 5 points, Agreed (A) 4 points, Undecided (U) 3 points, Disagreed (D) 2 points and Strongly Disagreed (SD) 1 point. The mean values of the descriptive table were compared with the cut-off mean. The primary data were obtained by administering a questionnaire to elicit information from staff in the department; primary data for this research were obtained from participants by the use of structured questionnaires as the major tool of data gathering. Questionnaires were used to collect information from accountant working in accounting department of each selected institution. Data used on this study were collected in this analysis using a well-organized questionnaire from a sample size of 500 respondents selected from the selected institution.

3.6 Research Instrument
The survey research instrument in the studies of Mukah (2016) and Alexander & Meshack (2017) were adopted for the study. The instrument for data collection embedded in the questionnaire for the study consists of sections A, B, C, D, and E. Section A contains biodata/ general information about the target respondents. Sections B include statements designed to elicit the respondents’ opinion on coercive factor. Section C consists of statements designed to obtain the respondents’ opinion on the mimetic factor. Section D involves statements designed to elicit the respondents’ opinion on normative factor. Section E contains statements designed to extract the respondents’ opinion on IPSAS implementation. However, this study employed internet survey through Google form, this form was created electronically through chrome. The adopted Google form was that of personal use which is divided into seven sections: section 1 contains personal data, section two involves instruction, section three contains respondent bio data, section four involves questions on coercive factor, section five contains questions on mimetic factor, section six involves questions on normative factors while section seven contains questions on IPSAS adoption in Nigeria. 



3.7 Validity and reliability of Research Instrument
3.7.1 Validity of Research Instrument 
Piloted study was conducted by testing the questionnaire on a set of accounting lecturers in selected tertiary institutions in order to detect possible deficiencies in its design and administration. The questionnaires were given to 500 respondents in the selected institutions. The findings are based on the pilot study, the questionnaire was revised to increase internal validity.

3.7.2 Reliability Test
The most commonly used reliability check for internal consistency in prior studies is Cronbach’s alpha coefficient. This study used Cronbach’s alpha to assess the reliability of the research instrument. Janssens, Pelsmacker, Wijnen, & Van (2008) posited that a Cronbach’s alpha of 0.6 and above is considered acceptable. A Cronbach’s alpha of 0.812 was obtained from the reliability test which showed that the scales were considered as reliable.
	Table 3.2: Cronbach’s Alpha

	Cronbach's Alpha
	N of Items

	0.812
	21


Source: Researcher’s Analysis, 2020
3.8 Model Specifications
Three models will be derived from the study as shown below:
Model 1
IPSAS = Χ0 + Χ1 COF + ԑ                                                                 (1)
Where:
IPSAS = IPSAS implementation
COF = coercive factor
X0 = Intercept
X1 = Regression coefficients
ԑ = Error term


Model 2
IPSAS = X0 + X1 MMF + ԑ                                                              (2)
Where:
IPSAS = IPSAS implementation 
MMF = Mimetic factor
X0 = Intercept
X1 = Regression coefficients
ԑ = Error term

Model 3 
IPSAS = X0 + X1 NOF + ԑ                                                              (3)
Where:
IPSAS = IPSAS implementation 
NOF = Normative factor
X0 = Intercept
X1 = Regression coefficients
ԑ = Error term

3.8.1 Measurement of Variables
The dependent variable in this study is IPSAS. It was measured by adopting the measuring tool used in the study of Babatunde (2017). The items were subjected to a five-point Likert scale. There are three independent variables in this study which include Coercive factor, Mimetic factor, and Normative factor. The coercive factor was measured with survey research tools used in the study of Muganda (2019). Also, mimetic factor was measured with the survey research instrument in the study of Tahat, Omran, & AbuGhazaleh (2018). Normative factor was measured using survey research tool used in the study of Joseph (2017).
3.9 Method of Data Analysis
Both inferential and descriptive statistics were used for data analysis. The descriptive statistics include mean and standard deviation. The inferential statistics include correlation and logistic regression. Correlation was used to measure the association between the variables while regression will be used to analyze the relationship between the variables.


CHAPTER FOUR 
DATA ANALYSIS, RESULTS AND DISCUSSION OF FINDINGS
4.0 Preamble
This chapter presents analysis and findings of the study as set out in the research methodology. The study findings are presented to examine effect of institutional factors on international public sector accounting standard (IPSAS) implementation in Nigeria. The data was gathered entirely from the questionnaire as the research instrument. The socio-demographic data of the respondents were analyzed to provide an insight of the type of respondents who participated in the study. Other sections of the data analysis were done in congruence with the research objectives.
4.1. Data Presentation, Analysis and Interpretation 
4.1.1. Response Rate 
The study targeted 500 respondents in collecting data with regard to the effect of institutional factors on the implementation of international public sector standards (IPSAS) in Nigeria. From the study, 217 out of the 500 sample respondents filled-in the questionnaires making a response rate of 43.4%. This response rate is acceptable for internet questionnaire survey according to (Kothari, 2009).
The summary of the response rate is presented in the table 4.1 below.
Table 4.1: Analysis of Response Rate
	S/N
	Administered Questionnaire
	Frequency
	Percentage

	1.
	Filled
	217
	43.4%

	2.
	Not filled
	283
	56.6%

	
	Total
	500
	100%


Source: Researcher’s Analysis, 2020

4.1.2. Analysis of Demographic Data
The study sought to determine the demographic profile of the respondents by establishing the age of the respondents, gender, highest educational qualification, professional qualification, and years of experience. The findings were discussed in the subsequent findings below. 
4.1.2.1. Age of Respondents
The researcher sought to establish the age distribution of the respondents. The findings are represented in table 4.2 below

Table 4.2:  Age of Respondents
	Age
	Frequency
	Percentage

	Less than 25 years
	0
	0%

	25-34 years
	31
	14.3%

	35-49 years
	91
	41.9%

	50 years and above
	95
	43.8%

	Total
	217
	100%


Source: Researcher’s Analysis, 2020

From Table 4.2, demographic data for age shows that 0 (0%) of the respondents were below ages of 25 years, 31 (14.3%) were in the age group of 25-34 years, 91 (41.9%) were between the ages of 35-49 years, and 95 (43.8%) were 50 years and above. Therefore, according to this result, majority of the respondents were 50 years and above, which represented 43.8% of the sample.

4.1.2.2. Gender of Respondents 
The researcher classified the respondents according to their gender to get representation from both genders hence eliminating biasness. The findings were as represented in table 4.3 below;

Table 4.3:  Gender of Respondents
	Gender
	Frequency
	Percentage

	Male
	150
	69.1%

	Female
	67
	30.9%

	Total
	217
	100%


Source: Researcher’s Analysis, 2020

From table 4.3, demographic and personal data of the respondents as shown by gender revealed that 150 (69.1%) of respondents were male, while 67 (30.9%) were female. This shows that male respondents participated more in the study than female respondents did. This also means that the representation of the respondents in this survey was unbiased. 





4.1.2.3. Highest Educational Qualification
The researcher sought to establish the highest educational qualification of the respondents. The findings are represented in table 4.4 below
Table 4.4:  Highest Educational Qualification
	Gender
	Frequency
	Percentage

	O’Level/OND
	0
	0%

	HND/BSC
	4
	1.8%

	Post-Graduate degree
	213
	98.2%

	Total
	217
	100%


Source: Researcher’s Analysis, 2020

Table 4.4 above represents the highest educational qualification of the respondents. This shows that 0 (0%) possessed O’Level/OND certificate, 4 (1.8%) possessed HND/BSC certificates, while 213 (98.2%) possessed Post-Graduate degree. This result shows that majority of the respondents’ highest educational qualification was a post-graduate degree. The academic qualification of the respondents showed that they were knowledgeable of the effect of institutional factors on international public sector accounting standard implementation in Nigeria and therefore their response was considered as resourceful to the study. 












4.1.2.4. Professional Qualification
The researcher sought to establish the professional qualification of the respondents. The findings are represented in table 4.5 below;
Table 4.5: Professional Qualification
	Professional Qualification
	Frequency
	Percentage

	ICAN
	176
	81.1%

	ANAN
	19
	8.8%

	ACCA
	13
	5.9%

	Others
	9
	4.2%

	Total
	217
	100%


Source: Researcher’s Analysis, 2020
Table 4.5 above indicates that 176 (81.1%) of the respondents had ICAN certificate, 19 (8.8%) of the respondents had ANAN certificates, 13 (5.9%) had ACCA certificates while 9 (4.2%) of the respondents had other qualifications. This result shows that majority of the respondents had ICAN certificates. The professional qualification of the respondents also revealed that they were highly trained professionals who are aware of the institutional factors on international public sector accounting standard implementation in Nigeria.
4.1.2.5. Years of Experience
The researcher sought to establish the years of experience of the respondents. The findings are represented in table 4.6 below:
Table 4.6: Years of Experience
	Gender
	Frequency
	Percentage

	Below 5 years
	7
	3.2%

	6-10 years
	42
	19.4%

	10 years and above
	168
	77.4%

	Total
	217
	100%


Source: Researcher’s Analysis, 2020

Table 4.6 above indicates that 7 (3.2%) of the respondents had below 5 years of experience, 42 (19.4%) had 6-10 years of experience, and 168 (77.4%) had 10 years and above years of experience. Therefore, it can be inferred that majority of the respondents had enough experience to know about the effect of institutional factors on international public sector accounting standard implementation in Nigeria.
4.1.3. Descriptive analysis of Coercive Factor
The study sought to determine the extent to which the respondents agree to the given statements on the effect of coercive factor on international public sector accounting standard implementation in Nigeria. The findings were presented in the table 4.7 below.
Table 4.7: Descriptive analysis of Coercive Factor
	S/N
	
	SD
(%)
	D
(%)
	N
(%)
	A
(%)
	SA
(%)
	Mean
	Std. Deviation

	1
	Foreign Aids from Developed Countries
	0

	30
	17
	71
	99

	1.8986
	1.04032

	
	
	0

	13.8
	7.8
	32.7
	45.6

	
	

	2
	Grants from non-governmental organizations
	0
	41
	4
	84
	88
	1.9908
	1.08862

	
	
	0

	18.9
	1.8
	38.7
	40.6

	
	

	3
	External Loans
	0
	37
	36
	67
	77
	2.1521
	1.08862

	
	
	0

	17.1
	16.6
	30.9
	35.5

	
	

	4
	Foreign Grants
	0
	36
	23
	75
	83
	2.0553
	1.07440

	
	
	0
	16.6
	10.6
	34.6
	38.2
	
	

	5
	Internal Loans
	0
	50
	29
	103
	35
	2.4332
	1.01671

	
	
	0

	23.0
	13.4
	47.5
	16.1

	
	

	
	Summary of Results
	
	
	
	
	
	2.1060
	1.06173


Source: Researcher’s Analysis, 2020
4.1.3.1. Interpretation
Table 4.7 gives a detailed assessment on the effect of coercive factor on international public sector accounting standard implementation in Nigeria. In the table, strongly disagree, disagree, neutral, agree and strongly agree are represented by SD, D, N, A, SA respectively. The table indicated that by combining responses under agree and strongly agree, 170 (78.3%) of the respondents accepted that foreign aids from developed countries will influence IPSAS implementation in  Nigeria with a mean of 1.8986 and standard deviation of 1.04032, 172 (79.3%) agreed that grants from non-governmental organizations will influence IPSAS implementation in Nigeria a mean of 1.9908 and standard deviation of  1.08862, 144 (66.4%) agreed that external loans will influence IPSAS implementation in Nigeria with a mean of  2.1521 and standard deviation of  1.08862, 158 (72.8%) agreed that foreign grants will influence IPSAS implementation in Nigeria with a mean of 2.0553 and standard deviation of 1.07440, 138 (63.6%) agreed that internal loans will influence IPSAS implementation in Nigeria with a mean of 2.4332 and standard deviation of 1.01671. The overall mean of coercive factors can be approximated to 2.1060, which indicates a fairly strong argument of respondents regarding the effect of coercive factors on international public sector accounting standard implementation in Nigeria. The highest mean of coercive factors (2.4332) indicates that majority of respondents agreed that internal loans will influence IPSAS implementation in Nigeria. Conversely, the lowest score for coercive factors (1.8986) reflects the weakest argument that foreign aids from developed countries will influence IPSAS adoption in Nigeria. The scores ranged from 1.8986 to 2.4332 showing a relatively high support for the effect of coercive factors on international public sector accounting standard implementation in Nigeria based on responses computed by the Likert scale.




4.1.4. Descriptive analysis of Mimetic Factor
The study sought to determine the extent to which the respondents agree to the given statements on the effect of mimetic factor on international public sector accounting standard implementation in Nigeria. The findings were presented in the table 4.8 below

Table 4.8: Descriptive analysis of Mimetic Factor
	S/N
	
	SD
(%)
	D
(%)
	N
(%)
	A
(%)
	SA
(%)
	Mean
	Std. Deviation

	1
	The degree of transparency and openness
	0

	3
	10
	98
	106

	1.5853
	0.64791

	
	
	0

	1.4
	4.6
	45.2
	48.8

	
	

	2
	The countries global competitiveness
	0
	11
	22
	91
	93
	1.7742
	0.82758

	
	
	0

	5.1
	10.1
	41.9
	42.9

	
	

	3
	Uncertainty in identifying the best course of action
	0
	47
	41
	79
	50
	2.3917
	1.06655

	
	
	0

	21.7
	18.9
	36.4
	23

	
	

	4
	The need to conform to expectations of key stakeholders
	0
	17
	10
	51
	139
	1.5622
	0.90116

	
	
	0
	7.8
	4.6
	23.5
	64.1
	
	

	5
	Success story of countries that have adopted IPSAS
	0
	23
	5
	75
	114
	1.7097
	0.94455

	
	
	0

	10.6
	2.3
	34.6
	52.5

	
	

	
	Summary of Results
	
	
	
	
	
	1.8046
	0.8445


Source: Researcher’s Analysis, 2020

4.1.4.1. Interpretation
Table 4.8 gives a detailed assessment on the effect of mimetic factor on international public sector accounting standard implementation in Nigeria. In the table, strongly disagree, disagree, neutral, agree and strongly agree are represented by SD, D, N, A, SA respectively. The table indicated that by combining responses under agree and strongly agree, 204 (94.1%) of the respondents accepted that the degree of transparency and openness will influence IPSAS implementation in  Nigeria with a mean of 1.5853 and standard deviation of 0.64791, 184 (84.8%) agreed that the countries global competitiveness will influence IPSAS implementation in  Nigeria with a mean of 1.7742 and standard deviation of  0.82758, 129 (59.4%) agreed that uncertainty in identifying the best course of action will influence IPSAS implementation in Nigeria with a mean of  2.3917 and standard deviation of  1.06655, 190 (87.6%) agreed that the need to conform to expectations of key stakeholders will influence IPSAS implementation in Nigeria with a mean of 1.5622 and standard deviation of 0.90116, 189 (87.1%) agreed that success story of countries that have adopted IPSAS will influence IPSAS implementation in Nigeria with a mean of 1.7097 and standard deviation of 0.94455. The overall mean of mimetic factors can be approximated to 1.8046, which indicates a fairly strong argument of respondents regarding the effect of mimetic factors on international public sector accounting standard implementation in Nigeria. The highest mean of mimetic factors (2.3917) indicates that majority of respondents agreed that uncertainty in identifying the best course of action will influence IPSAS implementation in Nigeria. Conversely, the lowest score for mimetic factors (1.5622) reflects the weakest argument that the need to conform to expectations of key stakeholders will influence IPSAS adoption in Nigeria. The scores ranged from 1.5622 to 2.3917 showing a moderate support for the effect of mimetic factors on international public sector accounting standard implementation in Nigeria based on responses computed by the Likert scale.








4.1.5. Descriptive analysis of Normative Factor
The study sought to determine the extent to which the respondents agree to the given statements on the effect of normative factor on international public sector accounting standard implementation in Nigeria. The findings were presented in the table 4.9 below.
Table 4.9: Descriptive analysis of Normative Factor
	S/N
	
	SD
(%)
	D
(%)
	N
(%)
	A
(%)
	SA
(%)
	Mean
	Std. Deviation

	1
	Membership of professional body
	0

	14
	29
	74
	100

	1.8018
	0.90390

	
	
	0

	6.5
	13.4
	34.1
	46.1

	
	

	2
	Professional development
	0
	12
	24
	76
	105
	1.7373
	0.86610

	
	
	0

	5.5
	11.1
	35
	48.4

	
	

	3
	Advanced formal education
	0
	5
	31
	59
	122
	1.6267
	1.81299

	
	
	0

	2.3
	14.3
	27.2
	56.2

	
	

	4
	On the job socialization and networking
	0
	5
	28
	92
	92
	1.7512
	0.76546

	
	
	0
	2.3
	12.9
	42.4
	42.4
	
	

	5
	Certification processes accredited by professional bodies
	0
	5
	20
	99
	93
	1.7097
	0.72874

	
	
	0

	2.3
	9.2
	45.6
	42.9

	
	

	
	Summary of Results
	
	
	
	
	
	1.7253
	1.0154


Source: Researcher’s Analysis, 2020

4.1.4.1. Interpretation
Table 4.9 gives a detailed assessment on the effect of normative factor on international public sector accounting standard implementation in Nigeria. In the table, strongly disagree, disagree, neutral, agree and strongly agree are represented by SD, D, N, A, SA respectively. The table indicated that by combining responses under agree and strongly agree, 174 (80.2%) of the respondents accepted that the membership of professional body will influence IPSAS implementation in  Nigeria with a mean of 1.8018 and standard deviation of 0.90390, 181 (83.4%) agreed that professional development will influence IPSAS implementation in  Nigeria with a mean of 1.7373 and standard deviation of  0.86610, 181 (83.4%) agreed that advanced formal education will influence IPSAS implementation in Nigeria with a mean of  1.6267 and standard deviation of  1.81299, 184 (84.8%) agreed that on the job socialization and networking will influence IPSAS implementation in Nigeria with a mean of 1.7512 and standard deviation of 0.76546, 192 (88.5%) agreed that certification processes accredited by professional bodies will influence IPSAS implementation in Nigeria with a mean of 1.7097 and standard deviation of 0.72874. The overall mean of normative factors can be approximated to 1.7253, which indicates a moderate argument of respondents regarding the effect of normative factors on international public sector accounting standard implementation in Nigeria. The highest mean of normative factors (1.8018) indicates that majority of respondents agreed that membership of professional body will influence IPSAS implementation in Nigeria. Conversely, the lowest score for normative factors (1.7097) reflects the weakest argument that certification processes accredited by professional bodies will influence IPSAS adoption in Nigeria. The scores ranged from 1.7097 to 1.8018 showing a moderate support for the effect of normative factors on international public sector accounting standard implementation in Nigeria based on responses computed by the Likert scale.









4.1.6. Extent of Compliance with IPSASs
The study sought to determine the extent to which IPSAS has been adopted by public sector entities in Nigeria. The findings were presented in the table 4.10 below;
Table 4.10:  Extent of Compliance to IPSASs
	
	Frequency
	Percentage (%)

	Significant
	75
	36.6

	Insignificant
	142
	65.4

	Total
	217
	100


Source: Researcher’s Analysis, 2020

From the findings in the table above, majority of the respondents (65.4%) indicated that the extent to which IPSAS has been adopted by public sector entities in Nigeria is insignificant while 36.6% of the respondents indicated that the extent to which IPSAS has been adopted by public sector entities in Nigeria is significant.

4.2. Test of Hypotheses and 	Discussion
Table 4.11:	Logistic Regression Analysis between institutional factors and IPSAS implementation
	Table 4.11.1.  Classification Table for the full model

	Observed
	Predicted

	
	IPSAS implementation
	Percentage Correct

	
	Significant
	Insignificant
	

	Step 1
	IPSAS implementation
	Significant
	29
	46
	38.7

	
	
	Insignificant
	31
	111
	78.2

	
	Overall Percentage
	
	
	64.5

	a. The cut value is .500



The classification result is shown in Table 4.11.1. The table shows that the model classifies IPSAS implementation into two groups; Significant and Insignificant based on coercive factor, mimetic factor, and normative factor. The overall correct classification rate of the model is 64.5%.
	Table 4.11.2.  Model Summary

	Step
	-2 Log likelihood
	Cox & Snell R Square
	Nagelkerke R Square

	1
	239.443a
	.170
	.234

	Source: Researcher’s Analysis, 2020


Table 4.11.2 above contains the pseudo R2 values (Cox & Snell R Square and Nagelkerke R Square), which are both methods of calculating the explained variation in IPSAS implementation. Therefore, the explained variation in IPSAS implementation ranges from 17% to 23.4%.
	Table 4.11.3.  Variables in the Equation

	
	 β
	S.E.
	Wald
	Df
	Sig.
	Exp(β)
	95% C.I.for EXP( β)

	
	
	
	
	
	
	
	Lower
	Upper

	Step 1a
	COF
	.281
	.094
	9.439
	1
	.034
	1.384
	1.107
	1.581

	
	MMF
	-.092
	.088
	1.112
	1
	.292
	.912
	.768
	1.082

	
	NOF
	.429
	.105
	16.577
	1
	.000
	1.536
	1.249
	1.889

	
	Constant
	-2.820
	.685
	16.953
	1
	.000
	.060
	
	

	Source: Researcher’s Analysis, 2020


Table 4.11.3 above shows the contribution of each independent variable to the model and its statistical significance. The significance of each variable is measured using Wald statistic by using a 5% level of significance. From the result above, it can be observed that coercive factor and normative factor have p-value of 0.034 and 0.000 respectively. This indicates that coercive and normative factors are both statistically significant with IPSAS implementation (p-value<0.05). It can also be observed from table 4.11.2 that mimetic factor is statistical insignificant with IPSAS implementation with a p-value of 0.292 (p-value>0.05).
Furthermore, the table above presents the coefficient β values; coercive factor=0.281 and normative factor=0.429, is positive. This indicates that increasing the influence will increase the odds of IPSAS implementation. However, β coefficient for mimetic factor =-0.092, is negative and non-significant, indicating that decreasing its influence will decrease odd of IPSAS implementation to some extent. The Exp (β) values otherwise known as odd ratio for each of the independent variables shows increase or decrease if the ratio is greater than one or less than one respectively. Therefore Exp (β) values from table 4.11.3 has coercive factor=1.384, and normative factor =1.536 showing that they are clearly greater than one indicating that they have higher odds for the predictors namely coercive factors and normative factors and the outcome variable IPSAS implementation. The value for mimetic factor =0.912 clearly indicates that, it has a weak relationship with the outcome variable “IPSAS implementation”. Also, the 95% confidence interval encompasses the true value of the odd ratio, therefore the confidence interval for coercive factor with Exp (β) value (1.384) ranges from [1.107 to 1.581] mimetic factor with Exp (β) value (0.912) ranges from [0.768 to 1.082] and  normative factor =1.536 the Exp (β) value between [1.249 and 1.889]. 
4.2.1. Test of Hypotheses One 
H0: Coercive factor has no significant relationship with IPSAS implementation in Nigeria.
H1: Coercive factor has a significant relationship with IPSAS implementation in Nigeria.
A logistic regression was run to determine the relationship between coercive factor and IPSAS implementation in Nigeria. From the logistic regression result, there exists a significance level of 0.034 (p<0.05). This finding hence accepts the alternate hypothesis H1 that coercive factor has a significant relationship with IPSAS implementation in Nigeria and rejects the null hypothesis H0 that coercive factor has no significant relationship with IPSAS implementation in Nigeria.
4.2.2. Test of Hypotheses Two
H0: Mimetic factor has no significant relationship with IPSAS implementation in Nigeria 
H1: Mimetic factor has a significant relationship with IPSAS implementation in Nigeria
A logistic regression was run to determine the relationship between mimetic factor and IPSAS implementation in Nigeria. From the logistic regression result, there exists a significance level of 0.292 (p>0.05). This finding hence accepts the null hypothesis H0 that mimetic factor has no significant relationship with IPSAS implementation in Nigeria and rejects the alternate hypothesis H1 that mimetic factor has a significant relationship with IPSAS implementation in Nigeria.
4.2.3. Test of Hypotheses Three 
H0: Normative factor has no significant relationship with IPSAS implementation in Nigeria 
H1: Normative factor has a significant relationship with IPSAS implementation in Nigeria
A logistic regression was run to determine the relationship between normative factor and IPSAS implementation in Nigeria. From the logistic regression result, there exists a significance level of 0.000 (p<0.05). This finding hence accepts the alternate hypothesis H1 that normative factor has a significant relationship with IPSAS implementation in Nigeria and rejects the null hypothesis H0 that normative factor has no significant relationship with IPSAS implementation in Nigeria.
4.3. Discussion of Findings
This study investigated the effect of institutional factors on international public sector accounting standard implementation in Nigeria. The data generated were subjected to both descriptive and inferential statistics. The descriptive statistics revealed the individual characteristics of the variables used in this study while the inferential statistics tested the hypotheses using the logistic regression analysis.
The test of hypothesis one was to ascertain whether coercive factor has a significant relationship with IPSAS implementation in Nigeria. This finding reveals that coercive factor has a significant relationship with IPSAS implementation in Nigeria with a significance level of 0.034 (p<0.05). This finding therefore, shows the alternate hypothesis H1 that coercive factor has a significant relationship with IPSAS implementation in Nigeria and rejects the null hypothesis H0 that coercive factor has no significant relationship with IPSAS implementation in Nigeria. This finding is in line with that of Ofoegbu (2014) who indicated that government should provide the legal frameworks for proper and effective implementations of IPSASs Nigeria. Also, Brusca, Montesinos and Chow (2015) agrees to this in their study on the adoption of International Public Sector Accounting Standard on Spain found out that political need, code law-based systems of governance, European Union pressures group such as EU, World Bank and International Monetary Fund contributed to IPSAS legitimation in Spain. This finding also agrees with the work of Balogun (2015) the effect on the Nigerian Public Sector of International Public Sector Accounting Standards (IPSAS) (Case Analysis of the Office of the Accountant General of the Ekiti State). He discovered that IPSAS implementation would improve comparability and international best practices. It has also been noted that the implementation of IPSAS-based standards would provide decision-makers with more meaningful information and enhance the consistency of Nigeria's financial reporting system.
The test of hypothesis two was to ascertain whether mimetic factor has a significant relationship with IPSAS implementation in Nigeria. This result indicates that there is no important relationship with a significance level of 0.292 (p>0.05) between the mimetic factor and IPSAS implementation in Nigeria. Therefore, this result demonstrates the null hypothesis H 0 that the mimetic factor has no meaningful link with the implementation of IPSAS in Nigeria and rejects the alternative hypothesis H 1 that the mimetic factor has an important connection with the implementation of IPSAS in Nigeria. This finding is incompatible with the work of Flynn, Moretti, & Cavanagh (2016). They suggest that an organization assumes that imitation of successful management practices, accounting standards, leads to cost saving and improved efficiency, and helps them to gain legitimacy. Mhaka (2014) also agrees to this in his studies IPSAS, A Guaranteed Manner of Financial Reporting for Quality Government; a comparative study of current cash accounting and IPSAS Related Accounting Reporting. His study recommends for provision of necessary financial resources for the employment and training of accounting personnel, and procurement of necessary accounting packages. 
The test of hypothesis three was to ascertain whether normative factor has a significant relationship with IPSAS implementation in Nigeria. This finding shows that there is a significant relationship with a significance level of 0.000 (p<0.05) between the normative factor and IPSAS implementation in Nigeria. Therefore, this finding demonstrates the alternative hypothesis H 1 that the normative factor has an important connection with the implementation of IPSAS in Nigeria and rejects the null hypothesis H 0 that the normative factor has no significant connection with the implementation of IPSAS in Nigeria. Within the institutional theory, normative factors such as professional networks or boards, on-the-job socialization and networking, training or professional development, formal education, and certification processes accredited by professional bodies enhance the development and diffusion of professional standards such as IPSAS and/or IFRS (Dabbicco, 2013; Pilcher, 2011; Pina & Torres, 2009). This also supports the results of the study carried out by Salome (2014), who discovered that financial accountability is to be enforced by accountants. In the public sector, there are a lot of accounting and financial failures, so an accountant is rated as one of the most criminal perpetrators.






















CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.0	Preamble  
In this section of the study, the researcher provides a summary of the findings derived from the study, the conclusion of the study, and recommendation for the study.
5.1	Summary of the Work Done
Nigeria society has been challenged with wrong practices, such as reports of ghost workers on the ministries’ payroll and other departments, embezzlement, bribery, and the setting up of offices containing confidential documents and corruption, leading to low transparency of those in the country’s public offices. With the high level of this wrong doing IPSAS adoption in Nigeria is still in slow process since it was fully adopted. By applying IPSAS, more comprehensive and accurate view of government’s financial position will be seen therefore governments will have the capability to identify the point of their strength and weakness thereafter develop and implement new policies that will aid their improvement process. This research was established to determine the effect of institutional factors on international public sector accounting standard implementation in Nigeria. Primary and secondary sources of data were used in collecting data and gathering information. However, the main instrument of data collection is a five-point likert scale questionnaire. The study used a descriptive research design to gather data from the 20 selected tertiary institutions in Nigeria. The study focused on three explanatory variables as proxies for the independent variable (institutional factors); coercive factor, mimetic factor, and normative factor and one dependent variable which is IPSAS implementation. 
The New Public Management and the Institutional theories are the fundamental theoretical framework in this study. Cortes (2006) explains that NPM focuses on efficiency, performance measurements, fiscal discipline, accountability and transparency. The new public management techniques for the public sector are to facilitate more transparency in government activities, to strengthen the accountability of government, and improve decision-making (Mack and Ryan, 2006). Institutional Theory emphasizes the influence of structural forces (isomorphism) on the activities of institutions / entities and on the strategic decisions of economies seeking to legitimize national best practices through the adoption of internationally agreed models.
Furthermore, logistic regression analysis was used to test the three research hypothesis. The probability level was set up at 5% significance.  The main findings of this study can be summarized as below;
1. Coercive factor has a significant relationship with IPSAS implementation in Nigeria with a significance level of 0.034 (p<0.05).
2. There is no significant relationship between mimetic factor and IPSAS implementation in Nigeria with a significance level of 0.292 (p>0.05).
3. There is a significant relationship between normative factor and IPSAS implementation in Nigeria with a significance level of 0.000 (p<0.05). 
This findings is in line with institutional theory that indicated that institutional factors in an institutional settings would increase the uniformity of organizational structures. As a consequence of these three factors, organizations will follow similar structures. Coercive factor result from legal mandates or control from institutions on which they depend. During uncertain circumstances, mimetic factor to imitate effective firms emerge. Finally, the similar views and approaches of professional groups and organizations introduced into the company by practices result in normative factor for uniformity.  

5.2	Conclusion 	
This study examined the effect of institutional factors on international public sector accounting standard implementation in Nigeria. The study observed significant relationship between IPSAS implementation and coercive and normative factors. However, non-significant relationship was established between IPSAS implementation and mimetic factor. From the evidence gathered by this study, the study concludes that there is a significant relationship between International Public Sector Accounting Standard Implementation in Nigeria and coercive and normative factors 
5.3	Recommendation 
Sequel to the conclusion of this research, the following recommendations are made which will be useful to stakeholders;
i. A holistic implementation of IPSAS is desirable to enjoy the benefits of transparency both in the public and private sector.
ii. Since its adoption has dramatically increased the level of accountability and transparency of public sector organizations, the government should enforce the adoption of IPSAS.
iii. Formal legal requirements and custom that lay emphasis on having professional accounting credentials to hold any high-level government accounting and auditing positions in the public sector should be instituted.
iv. The study also recommends that the federal government release funds to approve the implementation of IPSAS and make public sector accountant training funds available for International Public Sector Accounting Standards.

5.4 Suggestion for Further Studies
Further comprehensive research should be carried out in the following areas;
a) How the implementation of the International Public Sector Accounting Standard has substantially or insignificantly impacted other structural factors e.g Economic factors 
b) The research can be carried out in a specific tier of government (federal government, state government or local government) 
c) Data of the research should be gathered from accountant in public sectors 
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