 
CHAPTER ONE
                       INTRODUCTION
1.1 Background information 
The standard of education is an overriding issue for the average Nigerian and as to how the tertiary institutions can compare to those of the developed countries (Iruonagbe et al., 2015). School culture refers to the kind of underlying norms, values, beliefs, rituals and traditions that mark up the unwritten rules of thinking, feeling, and acting in an organization that affects performance in schools. This need has created two broad categories where we have the government and non-government universities Nigeria. The non-government universities can be further divided into privately owned and faith-based universities. Akinyomi (2012) opined that, while the conventional (government) universities focus on the intellectual, physical and social development of students, the faith-based universities encompass their focus on spiritual development of their students. The academic performance of   students is important in every society. This is because of the belief that academic performance leads to success in life. Many factors come to play in determining one’s academic performance. This study will reveal influence of school culture on students’ performance. The indicators of culture in this study include the vision and mission statement; rituals and ceremonies, artefacts and symbols among others. The communal goal of the faith-based universities is to see the emergence of knowledgeably sound graduates with wide-ranging intellect, high moral standing and integrity (Omojo-Omaji, 2010).  Staff and student’s members of the faith-based university community are aware of the fact that religion plays a serious role in the day-to-day affairs of their universities. It can be perceived in the core values of each of the universities (Akinyomi, 2012). For Redeemer University, the core values include Loyalty, Integrity, Faithfulness and Excellence (Redeemer’s, 2010). For Babcock University, the core values include Excellence, Integrity, Transparency, Team spirit, Servant-leadership, Intellectual freedom and responsibility, and Advent Christian Heritage (Babcock, 2010). Mountain Top University, the core value includes: skills, excellence, and integrity. (mtu 2015). Crawford University, the core value includes excellence, transparency and loyalty (Crawford’s 2010).  All these are indications that the cultural alignment in a faith-based university is very dissimilar from those found in public universities. Ogun state appears to be rich with a good number of faith-based universities, some of which include Babcock, Mountaintop, Crawford, crescent, and Covenant, universities.
          Fink and Resnick (2001) say that school non-academic staff and academic staffs are responsible for establishing pervasive culture of training and learning in each school. If a Principal can establish and clearly interact goals that define the expectation of the school with regard to academic achievement and relay those goals, then motivation to achieve goals is likely to follow. School culture is the existence of interaction between three factors; the attitudes and beliefs of persons, both inside the school and external environment, the norms of the university and the relationship between persons in the school. School culture are created unique and thus can be manipulated by people within the school. Whatever their commonalities no two schools would be exactly similar. Since culture provides focus and aim for the school, it becomes the growth that bonds the school together as it goes about its mission and vision (Fullani, 2001).  Student’s performance is seen as the ability of the students to do sound in their examinations. It depicts the action or manner in which the students carry out an activity of being examined or assessed on what they have learnt through schooling. Student performance has been the subject of on-going debate among educators, academicians and policy makers. Good performance has been associated with hard work, previous schooling, and family income among others as features that have a significant effect on the student. Success in an education institution is measured by the performance of students in peripheral examination is measured by the performance of students in external examination. Examinations are used to grade the level of candidates’ achievements and clarify the candidates’ level of education, training and development. Nyaanga (2004) says that a school, as an organization, would like to realize its objectives. Society has a claim of interest in the performance of the school arising from the realization that the school sources its human and material resources solely from society. Examinations also provide a basis of appraising the curriculum both at indigenous and national level. Examination can then be used properly to improve the quality of teaching and learning. A well -defined reward system within the school can also boost student’s performance. Teachers need to be inspired by giving them incentives on achievement. The findings of Adeyemi (2007) revealed that the teachers teaching experience was significant with students learning outcomes as measured by their performance in examinations. Schools having more teachers with five years and above experience achieved better results than schools having more teachers with less than five years’ experience.  A relationship exists between culture and performance; school culture being a totality of what goes on in a school, in terms of beliefs, norms, values have impact on performance. According to Oyetunji (2009) school culture is asset of measurable properties of the work environment based on the collective perception of people who live and work in the environment and how that environment influences their behaviour. Characteristics of school culture include; preventing bullying and harassment among students, premier awards for achievements, progressive discipline, and holding teacher- parent students’ academic progress discussion, development of class rules collaborating with students among others, therefore, creating a conducive school environment (Maslowski, 2001). Most reviews of effective school literature points to the consensus that school culture and climate are central to academic success. School culture accompanied by the non-academic staff‟ ability to spell out clear goals about academic achievements, mobilize students and teachers to support is likely to achieve success. Sergon (2005) asserts that school’s success depends on the Principal, as it has often been said that schools are as good as their non-academic staff. Thus, culture is handed by new members through the process of socialization. Culture operates in three fundamental layers, which are distinguished by the outward visibility and their resistance to change. Observable artefacts that are the physical demonstration of the organization such as acronym, manner of dress, ceremonies and rituals people have like sports day express school organizational culture. A principal culture is a set of co-values shared by majority of the school members. Sergon (2005) further argues that members of the good performing schools seem to subscribe to values like hard work, excellence, honest, discipline, responsibility and commitment. Values transcend situations and guide the selections or evaluations of behaviour and events. They are organized according to their importance. They are neither espoused nor enacted. People within the organization ascribe to these values based on their observation of what actually happens; Basic assumptions are at the core of the organizations, which are unobservable.
They constitute to organizational values and beliefs and have become so taken-for- granted overtime that they become assumptions. They guide organization behaviour. Watkins (2002) asserts that considering positive school culture like adopting reading trends in equipped libraries, setting of merit attainment goals, setting high standard when admitting new students, active interaction through extra curricula activities and educative exchange visit program is important. This provides guidelines on how school can most optionally promote significant learning activities even away from the classroom environment. Whitaker, Whitaker & Lumpa (2008) explain that in a school, organizational culture is important in two levels. First, there is management culture within which plans are made, decision taken, and the work of the school organized. Second, there is the culture of the classroom. The climate of values and behaviour which so affects the capacity of pupils to learn successfully. There is need to take a comparison between the two. These have necessitated the researcher to convey out a study on Organizational culture and student performance in faith based Tertiary institution in Ogun state Nigeria.
1.2 STATEMENT OF THE PROBLEM:
The concept of organizational culture has strained attention to the long-neglected subjective or “soft” side of organizational life. As organizations grow, they tend to face more challenges. These challenges have therefore twisted the need to change the organization’s culture to be supportive to their students’. Faith based territory institutions in its effort to remain the centre of excellence to ensure its employees perform their duties by supplying necessary opportunities and funds to deliver quality services to its students. In spite of some efforts to reward the employees for better service to clients, employee is taking part time jobs in different institutions, most times in public universities as a mean of topping up their basic salaries. This as an effect such as late coming, skipping and dodging   classes, lack of commitment to jobs which consequently leads to poor performance in board exams making the passing rate low, rate at which awards are received, accreditation status and performance of the students.
         Despite the efforts invested in the execution of the Plan of Action for Academic Improvement and School Development Plan programs, many schools hardly improve their performance, especially at the faith based tertiary institutions. This leaves one with a question as to what other phases of school life that have an unswerving impact on the student’s performance that is probably left out by or touched lightly by the school self-evaluation endeavours. The question is hinged on why certain schools within the same local set up are generally performing well while others in spite of going through the same improvement exercises are still not improving. Can culture be held responsible for the undesirable school performance? Culture is long recognized as obviously an imperative ingredient for effective institutional performance. It has been argued that there is a handy relationship between an organization’s culture and its performance (Ng’ang’a, 2012).
1.3	OBJECTIVE OF STUDY: 
The main objective of this study is to analyse and study the impact of organizational culture on students’ performance in faith based tertiary institution.  The specific objective is: 
1. To determine the relationship between organizational culture of faith based tertiary institution on students’ academic performance. 
2. To ascertain the relationship between organizational culture of faith based tertiary institutions on students’ spirituality improvement.
3. To examine the effect of organizational culture of faith based tertiary institutions on students’ moral standard.  
1.4 RESEARCH QUESTIONS:
 The following research questions are the focus of this study; 
1. To what extent is the relationship between organizational culture of faith based tertiary institution on students’ academic performance.
2. What is the correlation between organizational culture of faith based tertiary institution and students’ spirituality improvement? 
3. To what extent does organizational culture of faith based tertiary institution affect students’ moral standards.

1.5	RESEARCH HYPOTHESES:
         In line with the research question and objectives, the following null hypotheses are formulated:
H01: There is no correlation between organizational culture and students’ academic performance in faith-based University.
H02; There is no significant relationship between organizational culture of faith based tertiary institution and students’ spirituality improvement. 
H03; There is no reciprocity between organizational culture of faith based tertiary institution and students’ moral standard. 
1.6 SIGNIFICANCE OF THE STUDY: 
This study should help provide new ideas, information and educate on organizational culture to students’ performance. This result should benefit the following;
i. This study will help provide the organizations with new ideas to have better understanding of cultures and to students’ behaviour. This study will also serve as a basis for improvement of existing policies and procedures to improve productivity and form a unity between students’ and loyalty to the management.
ii. This research will help managers and head of departments to learn or gain insights to improve students’ performance, perception and behaviour towards organizational culture.  
iii. The research should provide updates for academic community on any matter regarding organizational culture. 
iv. This result of the study can be a learning paradigm and serve as reference to future researches who are interested in research related to organizational culture. 
v. This research will educate students of the role of organizational culture to their learning attitude and behaviour through in-depth understanding of the ideal culture the organization aim to achieve. 
1.7 SCOPE OF THE STUDY: 
This is sub divided into content and geographical scope 
1.7.1 CONTENT:
This study focuses more on role organizational culture in term of values, belief, norms, customs on student’s performance specially achievement of set objectives in faith based tertiary institution. 
1.7.2 GEOGRAPHICAL  
The study will cover faith based tertiary institution in Ogun state Nigeria most especially Mountain Top University.
1.8 LIMITATIONS OF THE STUDY:
This research is limited to the students who have been in the universities for more than 2 years that is the 400 level and the 500 level students. Also, there is a time constraint in carrying out the research. 
1.9 OPERATIONAL DEFINITITION OF TERMS: 
1. Attitude: Refers to a predisposition to act in a negative or positive way towards a person, objects, ideas or events.
2. Ceremonies: Refer to complex culturally sanctioned events in which organizations celebrate success, communicate values, and recognize the special contribution of employees.
3. Class teachers: Refers to Form IV Class teachers in schools under study.
4. Culture: This can be defined as the idea, values, customs, norms and social behaviour of individuals or society. It’s also the way of life or art and other manifestations of human intellectual achievement regarded collectively. 
5. Faith based: The term faith based is defined as any organization or government idea or plan based on religious beliefs, specifically Christian beliefs. 
6. Organizational culture:  The term organizational culture can be defined as the cardinal norms, values, beliefs, assumptions that guides and caprice the actions of team members.
7. Performance: Refers to student’s results.
8. School culture: Refers the set of norms, values and beliefs, rituals and ceremonies, symbols and stories that make up the “person” of the school.
9. Staff development: Refers to professional learning through in service courses. 






  CHAPTER TWO
                   REVIEW OF LITERATURE
2.0     INTRODUCTION 
This section explores review of related literature, which as a compass guided the study by situating the study’s topic within its suitable context (Hesse – Biber, 2010). A detailed review of each melodic line sub-topic relevant to the study is examined. The chapter focuses on the perception of organizational culture, influence of school motto, vision and mission on student’s performance and influence of school routines, norms and values on student’s performance.
2.1 CONCEPTUAL REVIEW 
According to Kandula (2006) the key to good performance is a strong culture. A positive and strong culture can make an average individual perform and achieve brilliantly whereas a negative and weak culture may demotivate an outstanding employee to underperform and end up with no achievement.  Organizational culture has four purposes: gives members a sense of identity, increase their commitment, reinforces organizational values and serves as a control mechanism for shaping behaviour (Nelson & Quick, 2011). Watson (2001) warned that if the culture is not hospitable to learning then student achievement could suffer. Fink and Resnick (2001) reminded us that school non-academic staff are responsible for establishing a pervasive culture of teaching and learning in each school. The first major purpose of a school is to create and provide a culture that is hospitable to human learning (Barth 2001). At a deeper level, all organizations especially schools improve performance by      fostering a shared system of norms, folkways, values and traditions. These infuse the enterprise with passion, purpose and a sense of spirit” (Peterson & Deal, 2002). School culture is a critical ingredient in the establishment of successful learning environments. The school culture provides the most significant educational foundation for successful student achievement (Cleveland, Powell, Saddler, & Tyler, 2008). A school with a wholesome culture knows what it believes in and where it is going (Rooney, 2005). Creating schools with a culture of positive relationships have long been a characteristic of success. However, creating a culture that stresses significant relationships will require significant change in many high schools around the country (Hyslop, 2004)
2.1.1 Indicators of Organizational School Culture and Academic Achievement
Investigations of compelling schools have built up various social components that         appear to have some effect on student accomplishment. Fyans and Maehr (1990) singled out scholastic difficulties confronting a school, a feeling of group, acknowledgment for accomplishment and view of school objectives as remarkable factors. Cheong (1993) related authoritative belief system, shared support, charming administration and closeness to more grounded educator inspiration and fulfilment.     Senge (1990) and Fullan all point to the significance of a common vision championed        by a solid pioneer with a feeling of good reason. In this way a school culture that backs diligent work and a high accomplishment requires the accompanying fixings, a rousing vision, upheld by a reasonable, constrained and testing mission, an educational program, methods of direction, evaluations and learning openings. This are obviously connected to the vision and mission and customized to the necessities and premiums of the students, adequate time for teachers and premiums of the students, close strong educator student, educator teacher and student relationship, administration that energizes and secures trust, at work learning, adaptability, chance taking, advancement and adjustment to change and resolute help from guardians among others (Rexford, 2004). In this regard, the following ingredients of school culture are reviewed in details.
2.1.2 Motto and mission:
Schools eloquent their thinking through vision and mission statement (Bolman, L., & Deal, T, 1997). At the foundation of school, culture lays the mission and vision statement for the school. Underlying the mission and vision statements are the morals the school holds to determine what philosophies and standards the individuals will espouse and incorporate into his or her everyday teaching and learning (Rhodes, Stevens, & Hemmings, 2011).   Almost all schools, as well as unambiguous departments within the school, have a mission and vision statement. Mission and purpose were at the heart of a school’s culture. The mission instilled intangible forces throughout the school and motivated leaders to lead, teachers to learn (Deal & Peterson, 1999). Even though these are called statements, they are embodied by all of the values, beliefs, norms and assumptions the school holds. The mission and vision hand mirror of what the school wishes and hopes to eventually become and accomplish (Peterson & Deal, 2009a). These help persons feel a sense of shared responsibility, passion and agrees for a deeper spiritual and emotional connection to a communal purpose (Peterson & Deal, 2009a).   The vision and mission can be coined as their culture. For Mountain Top University the mission statement is ‘ the provision of excellence facilities for the training of men , woman in various academic, professional and vocational disciplines in an atmosphere that will enhance the simultaneous development of their spiritual , mental and physical faculties , in order to produce morally upright and academically sound graduates with specialized skills and value systems, who will be able to impact positively on the development (be it in leadership ,academic, public, and the industrial sectors) of their communities , the Nigerian society and the global community at large . The vision statement of Mountain Top University is to envisioned as a dynamic centre of academic excellence in the liberal tradition for the production of top-rate morally sound graduates of distinction who will be globally competitive for outstanding impact on the Nigerian societal and global development. For Crawford University, the vision statement is to be a centre of excellence; producing graduates with a well graduate with a well - balanced education. The mission statement of the university is to be international institution of higher learning with enviable standard of teaching and research. Our philosophy is to develop individuals to the point of self- actualization, thereby equipping them intellectually and morally to contribute meaningfully to the development of Nigeria and by proxy, the world at large.
[bookmark: _TOC_250060]         For Covenant University, the vision statement is to be a leading excellent Christian mission university. Committed to raising a new generation of leaders in all fields of human endeavour. The mission statement of the university is to create knowledge and restore the dignity of the black man via a human development and total man concept driven curriculum employing innovative, leading edge, teaching and learning methods, research and professional services the promote integrated, life -applicable, life-transforming education relevant to the content of science, technology and human capacity building.  For Babcock University, the mission is the adventist education prepares people for useful and joy-filled lives, fostering friendship God, whole -person development, bible-based values and selfless service in accordance with the Seventh - day Adventist mission to the world.   Even though these are called statements, all of the values, beliefs, norms and assumptions the school holds embody them. The mission and vision mirror what the school wishes and hopes to eventually become and accomplish (Peterson & Deal, 2009a). These help individual feel a sense of shared responsibility and passion and allows for a deeper spiritual and emotional connection to a common purpose (Peterson & Deal, 2009a). In addition to the mission and vision, a school has values, beliefs, expectations and norms that guide and control the behaviour of the individuals involved. Values are expressed as the way the school communicates what it represents and usher’s decision- making and priorities (Peterson & Deal, 2009a). Beliefs are how we understand the world around us, where assumptions are a set of beliefs, perceptions, and values that guide behaviour (Peterson & Deal, 2009a). Collectively, the term norms encapsulate all of those aspects. Norms are unspoken expectations and rules that staff and students are supposed to follow base on the beliefs, values, and assumptions of the school (Peterson & Deal, 2009a, p.14). Generally, these elements are what the leadership needs to fully understand and gripped before any improvement can be made within the school culture.
2.1.3 Routines  
These are the scheduled and deliberate practices carried out as a matter of course forming the habits of the day-to-day life in the organization. Routines ensure smooth running and operation of the organization. In an organization with strong culture, routine behaviours are clearly spelt out and allows employees especially new ones to know and understand “the way we do things around here” (Capon, 2004). School routine include for example, the time school starts and ends, preparation time, lunch break and the activities carried out in the school. This includes discipline, library lessons and educations to both teachers and parents on daily activities.
2.1.4 RITUALS, TRADITIONS AND CEREMONIES;
Rituals, traditions and ceremonies are some perceptible elements to culture. It provides continuous meaning to the life of the school and the values the school holds. Holding ceremonies, partaking in rituals and celebrating traditions supplies opportunities to gather and reinforce the mission, vision and purpose of the school. In addition, these organise a space for teachers, staff and students to arrangement stronger communities, decompress, have fun, and exhibit companionship (Peterson & Deal, 2009a, p.40). Each school has hundreds of orders each day, such as saying hello to each student as he or she walks in the door, but it is when the routines are made into rituals that they become eloquent and impactful. Likewise, traditions are “significant events that have a special history and meaning and occur every year in and year out” (Peterson & Deal, 2009a, p. 41).
[bookmark: _TOC_250058]Examples of traditions could be a school charity event; talent show or end of school year party. Similarly, ceremonies are larger events that happen periodically. Ceremonies are “elaborate, culturally sanctioned events that provide a welcome spiritual boost” (Peterson & Deal, 2009a). These can also occur for tragedies, but are used as a time to gathers and focus on the values of the school. Celebrations and rituals fostered connectedness, built community and helped groups stay connected to core values (Moxley, 2000). According to Deal and Petersons (2011), ceremonies are times to come together to connect deeper values and purposes. Through ceremonies, a school celebrates successes, communicates its values and recognizes special contributions of staff, parents and students. Celebrations are opportunities to recognize the accomplishments of individual groups. They demonstrate possible possibilities for success and build up a sense of pride in a school.
2.1.5. Norms  
These literary ways of behaving or attitudes are considered normal. Norms can be defined as social rules and guidelines that prescribe behaviour. Norms not only affect how an individual behaves but also are the shared sense of what a group or individual thinks in the normal way. They are a manifestation of how people behave, how they get things done within the organization’s setting. They include language systems that are used to illustrate important points (Gamage, 2006).
       According to Gamage (ibid), these are the shared conceptions of what is desirable. They refer to shared rules and norms to which people respond, the commonality that exists among solutions to similar problems, how people define the situations they face and what constitutes the boundary of acceptable behaviour. Values provide the basis for people to judge and evaluate situations they face, the worth of actions and activities, their priorities and the behaviour with whom they work. Shared values define the basic eccentric of the organization and provide the organization a sense of identity. Sometimes they may be encoded as the ‘mission statement’ or ‘statement of the school’s philosophy’. Kibera and Kimokoto (2007) assert that culture possesses some degree of stability and organization. Cultural aspects that contribute to stability include norms and value systems. Norms constitute guidelines for behaviour such as respect for the right of others and value aspects of culture perceived to be worthwhile in society. Scraps (2000) recommends in that in-school community affects motivation and engagement in school, which appear to lead to higher academic grades and test scores. Community building should be complemented by an emphasis on academics- academics press, which consists of strong norms and expectations that encourage academic effort and achievement for all students. High schools have highly developed systems of espoused values, which pervade many aspects of their communal lives. While many of these values are openly acknowledged in documents such as mission statements, and student handbooks, others are not and include stipulated and hidden school rules and regulations that influence student and staff activities, behaviours, attitudes, perceptions, exceptions and outcomes (Dei 1999). Robbins (2002) says that the appearance of the shared value of organizational culture becomes a powerful tool to guide and shape behaviour.
      Jerald, (ibid) concludes that when alignment is tight and culture is strong, new students and staff members notice the organization’s true vision and values almost immediately, the culture is negative or positive. Within the first hour of a new assignment, teachers begin to sift through the deep silt of expectations, norms and rituals to become an accepted member of the school.
2.1.6 Artefacts and Symbols;
Artefacts and symbols are the tangible objects that represent the intangible values and belief systems of the school (Peterson & Deal, 2009a). These have a variety of possibilities such as: logos, mascots, banners, awards, mission statement, trophies, past achievements, and the like (Peterson & Deal, 2009a). Schein (2004) says artefacts include perceptible, obvious or vocally identifiable elements in an organization. Architecture, equipment, dress code, office jokes all exemplify organizational artefacts. Artefacts are perceptible elements in a culture and can be familiar by people not of the culture. Additionally, the administrator can serve as “walking symbols” as he or she sends messages through words, actions and body language (Peterson & Deal, 2009a)
2.1.7 Collegiality;
Collegiality support is the scope to which teachers trust and work together to achieve objectives of the school (Gruenert & Valentine, 1998; Gumusel & Eryilmaz, 2011). This complex concept involves mutual sharing and assistance; an orientation towards the school as a whole; and is spontaneous, voluntary, development oriented, unscheduled, and unpredictable. Little (1990) identifies four types of collegial relations, first three of which are viewed as weak forms: scanning and storytelling, general help and assistance, and sharing. The fourth form, joint work is most like to lead to improvement. Examples of joint work include team teaching, mentoring, action research, peer coaching, planning and mutual observation and feedback.
[bookmark: _TOC_250055]Collegiality is seen as a key aspect of lecturer professional development and a vehicle to increase teacher knowledge. Research on the extent of teachers‟ collaborative school improvement practices as related to students‟ academic achievement suggests that schools with higher levels of teacher collegiality had higher achievement scores. The schools where teachers take co-operative responsibility for student achievement, students expression greater gains in core subject. 
2.1.8 Toxic School Culture;
 Toxic school cultures lack mission and vision, value laziness and apathy, appreciate separateness and exceptionality, and have undesirable peer relationships (Peterson, 2002). These cultures focus on failures and use these as an excuse to remain stagnant (Gruenert & Whitaker, 2015). As Gruenert and Whitaker (2015) stated, toxic school cultures encourage individuals to see failures as the inevitable results of circumstances outside of their control rather than as opportunities for improvement. Unfortunately, this type of culture typically leads to bullying behaviours. A person is bullied when he or she is exposed, over time, to negative emotion on   the part of one or more other persons. “Bullying often transpires in situations where there is an authority or status difference” (Bradshaw, Waasdorp, Debnam, & Johnson, 2014). Additionally, teachers and faculty tend to zero in on the weak aspects of the administrations and the school’s procedures and in return use those performances to legitimize his or negative behaviours (Grenert & Whitaker, 2015). What’s worse is some of those teachers are content with his or her performance and behaviour may be used as a bonding mechanism between teachers. Complicated enough, these teachers may be the individuals who up most commonly in meetings, dress very professionally, have the most organized classrooms, and collaborate most energetically (Gruenert & Whitaker, 2015). However, are the energetic collaborations aligning with the goal of promoting and encouraging all students to succeed, or are the teachers collaborating to focus on what is going to be most beneficial to him or her? Of course, not all teachers and faculty within a toxic school culture share the same mind set. Although, the teachers and students who have never experienced a different type of culture will assume that toxic culture is what is normal (Gruenert & Whitaker, 2015).
Elements of Toxic Cultures Includes;
· Negative values and belief
· No shared sense of purpose
· Negative relationships
· Destructive individuals or groups
· No sense of trust or caring
· Few positive rituals or ceremonies to build a sense of community and hopefulness (Deal & Peterson 2009)
2.1.9 Strategies On How to Enhance School Culture;
Considering the heavy investment put in education in the country, it is important for schools to establish the kind of school cultures that would promote growth of the students and enhance academic performance. The following have been identified as strategies that would enhance school culture:
Instructional Leadership: Schools require good leaders to organize the process of teaching and learning to ensure that the mission of the college is achieved (Lydiah and Nansongo, 2009). The core role of the instructional frontrunner is to ensure the achievement of the established mission through creating a good environment for the schools (lezotte, 2001).
Safety and Orderliness in School Environment: According to Lezotte (2001), in an effective school there is a systematic, purposeful, business like troposphere, which is free from the threat of physical harm. In Kenya, a number of studies and publications (Ministry of Education, 2001) have pointed to the deteriorating nature of school safety. Indicators of this include rising cases of strikes, drug abuse, arson and other forms of student perpetrated violence. Such violence has led to the loss of lives and destruction of school property. The question that arises therefore is: to what extent have the Kenyan schools been promoting school safety and orderliness, and how has this affected academic performance of the students?
High Expectations for Success: Research by Lezotte (2001:2010) revealed that in the effective school, there is a climate of high expectations in which the staff demonstrates that all students can obtain mastery of the school’s curriculum.
Frequent Monitoring of Students Progress: In the effective schools, student progress on the essential objectives are measured frequently, monitored frequently, and the outcomes of those assessments are used to improve the individual student behaviours and presentations, as well as to improve curriculum as a whole (Lezotte, 2010).
[bookmark: _TOC_250053]Positive Home-School Relations: Henderson and Berla (2004) argue that the most predictor of a student’s achievement in school is not income or social status, but the magnitude to which that student’s family is able to: create a home environment that encourages learning, express high (but not unrealistic) expectations for their children’s and future careers; and become involved in their children’s education at school and in the community. Henderson and Berla (2004) argue that when parents are involved in their children’s education at home they do better in school. Opportunity to learn/Student time on Task Provision of adequate learning materials and time are necessary for effective instruction. Consideration should always be given between the instruction materials and the limited time for effective teaching (Lezotte, 1991). There is need for purposeful teaching within institutions that demand efficient organization clarity of purpose, structured lessons and adoptive practice (Republic of Kenya, Lezotte, 2010: Sifuna 2000).
2.1.10 SUMMARISATION OF LITERATURE REVEIW 
Senge (1990) asserts that attitudes and beliefs of a person in the school shape that culture. These definitions go beyond the business of creating an efficient learning environment. School culture is seen to play a critical role in many aspects of students’ life and learning. Adeyemi (2008), in his study related to teachers teaching experience and students outcome findings reveal that teachers‟ experience was significant with student’s outcome. Studies carried out include Okumbe (1987) that deals with supervision of teachers. Numerous studies have also been conducted on factors affecting performance for example homework, tuition, student discipline among others though very little done on school culture. Koech (1998) in his study explains that the subject of school culture has not received any attention. Pittorino (2008) carried out a study to regulate whether there was a significant relationship between the organizational culture, organizational commitment and employee performance. He established that the dominant culture in the organization was power culture yet the preferred was organizational culture. The study established that different cultures such as power orientation, achievement orientation, role orientation and support orientation make one organization different from another. The school culture in place therefore varies from one school to another and plays a role in the academic performance in the school. It is the culture that motivates teachers and students thereby bringing the best out of the. The Principal of a school as a leader has the capacity to influence the school culture.  Studies carried out by different scholars include Maslowski (2001) who carried out a case study on school culture and academic performance in Tertiary institutions which makes it not possible to generalize his findings. Karu (2005) did a study on organizational climate and its special effects on performance. Ndaiti (2007) did a study on special effects of school culture on the discipline of secondary school students. The scholars have compared culture with elements such as discipline, academic performance and employees‟ commitment. This shows that no study has been done to link school culture with elements such as motto, vision, mission, school routine, norms and values in public Tertiary institutions, which is the gap that this study intends to fill.
2.2 THEORTICAL REVIEW: 
2.2.1 EDGAR’S SCHEIN THEORY OF ORGANISATION’S CULTURE
According to Schein (2010), organisational culture concept helps in explaining some incomprehensive aspects of organisation, groups and occupations. Schein defined culture as a pattern of shared basic theory learn by a group of people to solve the problem of internal integration and external adjustment which has been considered valid due to its effectiveness and therefore worthy to be taught to new members as the correct way of thinking, perceiving and feeling relating to the problems identified (cited in Anita, 2016). According to the theory there are two major problems that organisation faces and must deal with which include striving for survival, growth and the ability to adapt with the environment. Secondly, organisations strive to continue existing through its daily functioning. These two identified problems form the major issues facing organisations which manifest their macro cultural context and from which their basic assumption emanated from (Schein 2010). 
According to Ng & Kee (2013), organisational culture is a key to organisation’s excellence in which top management must play a vital role in applying the culture as the organisation changes along with the environmental changes. Schein opined that organisation do not adopt a culture in one day but rather formed over a period of time as the organisation and the employees undergo different changes and adapt to the external environment in order to solve problems.
Schein (2010), identified three fundamental levels at which organisational culture manifest which include observable artefacts, values and basic underlying assumptions.
a. Observable artefacts: Artefact is what people sees or viewed when entering any organisation. It includes that physical outlook, the dressing code, and the way in which the employees address themselves, the company’s records, products, and annual report. The major aspect of artefact is that it is easy to observe and difficult to decode and in order to have a deeper understanding of the artefacts there is a need to socialise with the group.
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b. Espoused values: There exist an original belief which became a shared belief as well as shared assumptions as a result of its success. These are beliefs that has been empirically tested and continue to work reliably to solve problems and therefore been transformed to assumptions. The organisations’ goal and strategy also fall into this category.
c. Basic underlying assumptions: Basic assumptions are unconscious taken-for-granted beliefs, feelings, thoughts, non-debatable, non-confrontable and therefore extremely difficult to be subjected to change. Certain beliefs and facts that stays hidden but have effect on the culture of the organisation such hidden aspects comes under the basic underlying assumptions which are practices.
2.2.2 THE DENISON MODEL – A THEORY OF ORGANISATIONAL CULTURE AND EFFECTIVENESS.
According to Denison (1990), the most interest areas of organisational culture is the way in which behaviours and values are acculturated into action in an organisation. The theorist indicated that there is a gap in the literature as regards the relationship between an organisation, the organisations’ culture, the practices of management and the organisations’ effectiveness and performance (Anita, 2016; Maleka et al, 2016). Thence, in 1995, Denison came up with piece of work that indicated that organisational culture consists of four cultural traits which include mission, adaptability, consistency and involvement and opined that these traits have positive relationship with organisational efficiency and employee’s satisfaction (Seeck, 2012 cited in Anita, 2016; Wahyuningsih et al, 2019). According to Denison (1990), stated that organisations can attain an optimum level of performance by engaging and empowering their employees (involvement), promoting consistency in behaviour and enhance coordinated actions with the core values of the business (consistency), considering and execute the demand of the environment (adaptability) and finally provide clear sense of direction and purpose (mission) (Maleka et al, 2015; Tedla, 2016). Kotrba et al (2012) opined that the four traits aforementioned are essential elements for developing and maintaining an effective organisational culture (cited in Tedla, 2016). According to the theorist, consistency and involvement are internal factors necessary for developing effective organisational culture which include transparency, strong interpersonal relational and employee-focused leadership while mission and adaptability are external factors vital for maintaining an effective organisational culture (Denision 1990; O’Reilly et al, 2014; Mousavi et al, 2015; Wahyuningsih et al, 2019). 
All the four traits are what Denison hypothesised and stated they are the principles by which organisation’s culture influences effectiveness. This can be demonstrated in the diagram below.
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The culture and effectiveness model (Denison, 1990) cited in Anita (2016). 
2.2.3 HOFSTEDE G. THEORY OF ORGANISATIONAL CULTURE
According to Hofstede (1980 & 1984), organisational culture is the collective programming of the mind which differentiate the members of one group or category of one group from another and includes values, practices and shared beliefs that differentiate one organisation from the other. 
In 1980, Hofstede proposed multi focused model of organisational culture with eight dimensions of organisational success. According the study of Sun (2008), Hofstede view of culture can be categorised into four which include heroes, symbols, rituals and values and these can have effect on organisations in different degrees and in different ways. This can be represented in an onion diagram below: Heroesz
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Adapted: Hofstede (1997).
According to Brown (1988), values is the core of culture and it is the deepest level of culture. It is intimately related with morals and ethical codes which is the determination of what people think ought to be done (cited in Sun, 2008; Abu-Jarad et al, 2010). Rituals are activities that are collectively and essentially social, heroes are individuals that possess the characteristics of being winners or who are ‘movers’ and great motivators in the organisation while the symbols is the most overt of the culture. Liu (2007) also indicated four dimensions of Hofstede view of organisational culture and these include power distance that deals with boss-subordinate relationship, individualism-collectivism which indicates how a person deals with collective group and also it can be refer to how group differentiate themselves and uncertainty avoidance which deals with uncertainty that people faces on their daily activities. There is masculinity and femininity dimension of organisational culture which refers to the extent to which a society values behaviours such as success, fortune, gaining, ambition, attention to the needs of others, quality of life and assertiveness. Hofstede et al (1990) also stated another three dimensions of organisational culture which include work centrality, need for security and need for authority. The dimensions of organisational culture can also include process-oriented versus results-oriented, employee oriented versus job oriented, parochial versus professional, open system versus closed system, loose control versus tight control and Normative versus Pragmatic.
2.2.4 QUINN AND CAMERON THEORY OF ORGANISATIONAL CULTURE
Mian, Hai & Jun (2008) established the definition of organisational culture based on Quinn and Cameron (1999) model which stated that organisational culture could be defined as the most prominent values about how conduct business and management through gradual formation of organisational development. The study also confirmed that the theorists noted that organisational changes is pervasive because of the degree and rapid changes in the external environment and organisation must respond promptly to the evolving environment. 
According to Berrio (2003), Cameroun and Quinn (1999) developed a framework of organisational culture which was built on a theoretical model called the ‘Competing Values Framework’. The framework aimed at establishing whether an organisation has a predominant focus internally or externally and whether an organisation strives for stability, flexibility, individuality and control. The framework focused on six organisational culture dimensions which include organisational leadership, management of employees, organisation glue, dominant characteristics, strategic emphases and criteria of success and four dominant culture types. The framework authors established an Organisational Culture Assessment Instrument (OCAI) which helps to identify the organisational culture profile based on the core values, assumptions, interpretations and the approaches that characterise organisations which include Clan, hierarchy, adhocracy and market. OCAI can be further explained as follows:
1. The Hierarchy Culture
The Cultural Hierarchy (Cameron and Quinn, 2011) is characterized by clearly defined decision-making authority and regulatory and procedural standards, controls and accountability mechanisms that are valued as the key to success, standardized formalization, and clear- working structure which include work procedures to control all members of the organization.
2. The Market Culture
The Market Culture (Cameron and Quinn, 2011) represents a market organization form resulting from new designs relating to an organization which is facing in competitive challenges. The term "market" does not imply the marketing function or customer in a particular market.
3. The Clan Culture
It is called "Clan" (Cameron and Quinn, 2011) because the type of organization is similar to an extended family. An organization with shared values and goals, unity, personality, participation, and sense of belonging is of "Clan" culture type. An organization of “Clan” culture type is characterized by teamwork, employee engagement programs, and corporate commitment to employees.
4. The Adhocracy Culture
Adhocracy (Cameron and Quinn, 2011) is ad hoc which indicates a dynamic unit. The assumption is innovation and pioneering initiatives that can lead to organizational success, especially in developing new products and services and preparing changes for the future.


                                                    
[bookmark: _Hlk54871951]2.2.7 HATCH 1993 MODEL OF ORGANISATIONAL CULTURE – CULTURAL DYNAMICS MODEL.
[bookmark: _Hlk54872010]Cultural Dynamics Model (CDM) (Hatch 1993) identifies among other concepts, how cultural values influence the formation of artefacts through a process known as proactive realization, and how artefacts influence organizational values, through a process known as retroactive realization. Assumptions, values, and artefacts opined by Schein are not static, they are always in the process of formation and change in which artefacts shape and are shaped by values, which also shape and are shaped by assumptions (Schein 1984). While Schein (1984) acknowledged this view, he did not delve deeply into dynamics. The Cultural Dynamics Model (CDM) (Hatch 1993) took up this challenge to explain how cultural dimensions transform over time. In doing so, Hatch (1993) used a symbolic-interpretive approach and introduced a fourth dimension of culture, symbols, which are “anything that represents a conscious or an unconscious association with some wider usually more abstract concept or meaning”.
Hatch (1993) also proposed four dynamics: manifestation, realization, symbolization, and interpretation, which can occur in two directions, proactively and retroactively. 
i. Manifestation: the process underlying the relationship between assumptions to values and values to assumption. The former is referred to as proactive manifestation and the latter is retrospective manifestation (Hatch 1993). The outcome of the manifestation process is cultural maintenance or cultural alteration. Cultural maintenance occurs when assumptions and values are harmonious, whereas alteration occurs when they are at odds (Hatch 1993).
ii. Realization: the process underlying the relationship between values and artefacts. Proactive realization involves the transformation of values to artefacts, whereas retroactive realization is where artefacts transform into values (Hatch 1993). Similar to manifestation if artefacts and values are in alignment, cultural values are maintained. However, when artefacts are produced by another culture or by forces misaligned with cultural values, the realization process can challenge organizational values (Hatch 1993). When cultural values are challenged and rejected, the artefact can be ignored or ejected by organizational members (Hatch 1993).
iii. Symbolization: the process underlying the relationship between artefacts and symbols. Proactive symbolization associates a meaning to an artefact. “Artefacts must be translated into symbols if they are to be apprehended as culturally significant objects” (Hatch 1993, p. 670). Retroactive symbolization enhances the meaning of the artefact and takes into account the significance of the artefact at a particular point in time (Hatch 1993).
iv.  Interpretation: the process underlying the relationship between symbols and assumptions. The meaning of the symbolized artefact is established retrospectively through interpretation (Hatch 1993). “The assumptions provide the already known of the interpretation process” (Hatch 1993).
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2.3 Empirical Review
Akinyomi (2012) carried out a study on the organizational culture and performance of faith-based university. The objectives of the study to investigate the relationship between organizational culture and employee’s commitment to corporate goals in faith-based Universities; to examine the relationship between organizational culture and corporate performance in faith-based Universities. The study adopted a combination of literature review structured interview and questionnaire surveys.  80 respondents filled the questionnaire. The study concluded that researcher on the performance of faith-based Universities revealed that organizational culture is very important in every business entity and that it is correlated to corporate performance. Besides, organizational culture affects the level of employees’ commitment to corporate goals in a positive way. The study also shows that there is a positive relationship between organizational culture and the performance of faith-based Universities. The general agreement is that positive organizational culture will have a positive impact on performance of any University. The selected Universities need to work on their cultural elements so as to further improve their performance.
          Mohammand (2013) conducted a study on the impact of organizational culture on employee’s performance, the study concluded that the job performance of organization has a strong impact of strong organization culture as it leads to enhance productivity. The norms and values of organization based upon different cultures influence on work force management. In an organization strong culture enables to effective and efficient management of work force employees. The net profit in an organization helps in enhancing performance of employees. The common path for making perfect use of resources in same cultural association helps in positive development of organization. On basis of particular conditions organizational culture is helpful in improving and providing competitive edge. The employee commitment and group efficiency help in improving performance based upon organization sustainability. The nature and power of organization culture influence upon sustainability and effective of organization.  By focusing on the six elements of the organizational culture (i.e. mission, leadership, information, strategy and socialization), the study findings revealed that most of the elements of the organizational culture are encouraging towards the success of university missions and visions. More specifically, they inform that a friendly environment is of high value for both academics and students. While remembering the university mission statement is important, practicing it is more significant. The informal way of disseminating information among students and faculty members is found to the active method for facilitating the rapid flow of information; however, this might also create information distortion. A well-organized socialization program is of high significance for students and teachers: this would give them some clues about how things work, and increase their awareness of the subculture that probably exists in specific university settings.
                  Markos (2019) conducted a study on organizational culture and its influence on the performance of higher education institution; case study of a state university institution in Beijing. The study concluded that the study findings revealed that most of the elements of the organizational culture are encouraging towards the success of university missions and visions. More specifically, they inform that a friendly environment is of high value for both academics and students. While remembering the university mission statement is important, practicing it is more significant. The informal way of disseminating information among students and faculty members is found to the active method for facilitating the rapid flow of information; however, this might also create information distortion. A well-organized socialization program is of high significance for students and teachers: this would give them some clues about how things work, and increase their awareness of the subculture that probably exists in specific university setting














CHAPTER THREE
[bookmark: _TOC_250051]                                             METHODOLOGY
3.0 INTRODUCTION: 
This chapter describes the procedures and strategies that were used in conducting the study. It focused on: research design, target populations, sample size and sampling procedures, research instruments, instruments validity and reliability, data collection procedure and data analysis techniques.
[bookmark: _TOC_250050]3.1    Research Design
This study was conducted through descriptive survey design. Descriptive survey involves a clearly defined problem and definite objectives and questions and generalizations, principles or theories that have universal validity (Best & Kahn, 2004). Descriptive survey method involves asking a large population questions about a particular issue. According to Oso and Omen (2009) survey design presents oriented methodology used to investigate populations by selecting samples to analyse and discover occurrences. It is from these characteristics that guided the present study to investigate the existing relationship between the organizational culture and students’ performance at faith based Tertiary institution in Ogun state Nigeria. The researcher choose this design because of its appropriateness in collecting original data on this important topic and possibilities it might offer in making descriptive assertions about a large population. 
3.1.1 VARIABLES 
The independent variable in the study was taken as school culture to include:
Organizational culture of faith based institution 
The dependent variable includes Students performance.
1 Spirituality 
2 Moral values 
3 Academic performance.
3.2 Population of study 
The target population comprises only final year students of the sampled faith based Tertiary institution in Ogun state Nigeria. Using Mountain Top University as case study.
Table 3.1: Sample Population
	Respondents
	Target Population
	Sample Percentage
	Sample Size

	Students
	   248                                 
	         48.4%
	   120

	Total
	248
	       48.4%
	120



  3.1 Sampling size: 
Mugenda and Mugenda (2003) define a sample as the representative of a population from which the sample has been drawn from those variables that are relevant to the research being conducted. Sampling was done using random stratified sampling. The sample size comprises ofwhat is feasible and desirable. For the purpose of this study, mountain top is selected. 
3.1 Sampling techniques;
[bookmark: _TOC_250044]Thus, the total sample population of the present study was 120 respondents using simple random sampling technique out of which 105 questionnaire were received and properly filled which constitutes of 87.5 % of the total questionnaire administered, while 15 was returned blanked or withheld . Therefore, the study employed 48.4%, that is, 120 respondents of the total targeted population of 248 students as this sample was adequate enough to make reliable generalizations representative of the target population according to Mugenda & Mugenda (2003), that is, totalling to 120 respondents.
3.1   Research Instruments
[bookmark: _TOC_250043]A research instrument is a tool that is used to measure the concept of interest in a     study of a given topic. In this connection as, effective tool is one which provides measures that are relevant, accurate, objective and efficient. Structured questionnaires were used to collect primary data. It should be noted questionnaires were used as the main data collection instruments since they are most appropriate in survey studies such as the present study; they have the ability to collect a large amount of data in a reasonably short period, hence efficient (Orodho, 2009). In this regard, the researcher formulated questionnaires for students. The questionnaires contained close ended questions. Close-ended questionnaires are easy to fill out, take little time, keep respondents on the subject, relatively objective and are fairly easy to tabulate (Best & Kahn 2002). Likert scale rating was used because it is considered appropriate in measuring perceptions of the respondents. The ratings ranged from the most to least accepted or most to least frequent in that order.
3.1   Piloting Study
[bookmark: _TOC_250042]The instruments were pilot tested on a small representative sample of the large  population outside the main study. The methodology used in the actual study was followed also in the pilot study which employed purposive sampling and simple random sampling to select the study sample and the respondents. Purposive sampling was appropriate to select targeted specific subjects for the study who met specified criteria as was advocated by Gay, Airisia & Mills (2009). The instruments were administered to the respondents who were encouraged to explain whether the items contained complicated, difficult or ambiguous words, unclear questions, errors, sensitive issues and also to comment on the length of the instruments, the space provided for writing in the questionnaire and the time provided to fill in the questionnaires. The respondents gave their suggestions on areas of the instruments to be revised and their comments were used to improve the instrument. The pilot report therefore was used to make corrections on the instruments before use in the study and to ensure that the exercise yielded valid and reliable data. Errors in use of words, concepts and statements which could be misconstrued and cause misinterpretation and bias were identified and corrected. The pilot study was conducted in Mountain Top University which involves 120 students. The researcher then used feedback from the pilot test to make necessary adjustments to the        draft questionnaire.
3.1.1. Validity of Research Instruments 
[bookmark: _TOC_250041]Mugenda and Mugenda (2003), defines validity as the accuracy and meaningfulness of inferences which are based on the research results. The University supervisors who are experts in the field scrutinized the instruments for logical content, validity of the instruments and to help improve on clarity and items of how effective they sampled significant aspects of the purpose of the study. A questionnaire is said to be valid if it actually measures the intended parameters. In this research, validity was taken to mean the extent to which the instrument covers the objectives.   To enhance the content validity of the research instrument, the researcher carried out a pilot study. The essence of piloting was to remove any ambiguity in the instrument so as to ascertain that it elicited what it was intended for.
3.1.1. Reliability of Test 
Reliability of an instrument is the measure of the degree to which a research instrument yields consistent results or data after repeated trials (Mugenda and Mugenda, 2003). To measure the reliability of the instruments, the Split-half Method was used.   The questions were split into two halves and administered to a group of five individuals. The scores on one half of the test were correlated with scores of the other half of the test.   The Pearson product-moment correlation coefficient was used to determine the correlation. A correlation coefficient of -was obtained. The correlation between these two split halves was then stepped up to the full test length using the Spearman-Brown prediction formula to as:
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.839
	18



[bookmark: _TOC_250039]The new alpha calculated result was 83.9 % which was considered by the researcher as reliable. Orodho, (2010) suggests a coefficient of greater than 0.75 as adequate, thus confirming that the instruments were reliable.
3.1 Method of Data Analysis
The data obtained from the field was edited, coded and interpreted according to themes which emanated from the research objectives and questions. Mugenda and Mugenda (2003) say that such data must be cleansed, coded, key punched into a computer and analysed. Both qualitative and quantitative approaches of data analysis were used for the study. Quantitative approach of data analysis was first done by organizing data into themes corresponding to study objectives which were analysed using Statistics Package for Social Sciences (SPSS 26.0) which was used to generate  frequencies, percentages and descriptive statistics and inferential statistics used to answer the research questions. A narrative and interpretive report on the theme was written to depict the influence of school culture of school culture on student’s performance in faith based Tertiary institution in Ogun state Nigeria.
a) Ethical Consideration:
Since the researcher appeared to invade a person’s privacy, the researcher could not subject respondents to situations harmful or uncomfortable, unless they agreed to it. The participation in research was voluntary and people had the right to refuse or divulge certain information about them. The informed consent involved two main factors. First, the consent of the subjects as what was disclosed to the researcher, secondly, assurances of confidential use of research data collected on individual. The consent also helped the explanation that the purpose and nature of the research had benefits to the participants.
3.10.1 Model Specification
Y = Students Performance – Dependent variable 
X = Organizational Culture - Independent variables 
Y = f (X)
Y = f (x1, x2, x3) 
Y =   α0 + β1x1 + β2x2 + β3x3+ µ
[bookmark: _Hlk82089954]Y = α0 + β1AP + β2MS + β3PSS +µ 
x1 = Academic Performance (AP) 
x2 = Moral Standard (MS)
x3 = Personal Spiritual Standard (PSS) 
AP= Academic Performance 
MS = Moral Standard 
PS = Personal Spiritual Standard
µ = error term





CHAPTER FOUR
DATA ANALYSIS, RESULTS AND DISCUSSION OF FINDINGS
4.1 INTRODUCTION 
[bookmark: _TOC_250036]The previous chapter dealt with the approach aspects which the present study employed. This chapter focuses on qualitative and quantitative presentations and analyses of data collected on the variables of the study. The analyses were guided by the set objectives of the study: to establish influence of the Organizational culture and student performance in faith based Tertiary institution in Ogun state Nigeria.
4.2 Data Presentation, Analysis and Interpretation. 
The study targeted 120 respondents in collecting data with regards to the level of organisational culture and student’s performance in faith based tertiary institution Ogun state Nigeria. From the study, 105 respondents filled and returned the questionnaires making 90% responses rate.
Table 1
	                                                     Descriptive Statistics

	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation
	Skewness
	Kurtosis

	
	Statistic
	Statistic
	Statistic
	Statistic
	Statistic
	Statistic
	Std. Error
	Statistic
	Std. Error

	The level of spirituality in my school improves my moral behaviour.
	105
	0
	5
	3.62
	1.236
	-.919
	.236
	-.028
	.467

	The spirituality culture of my university enhances my academic performance.
	105
	1
	5
	3.49
	1.210
	-.647
	.236
	-.565
	.467

	The level of religion in my university plays a critical role in the day to day affairs.
	105
	1
	5
	3.78
	1.109
	-.932
	.236
	.183
	.467

	Staffs are properly treated and rewarded which has improved my academic performance
	105
	0
	5
	3.27
	1.162
	-.539
	.236
	.190
	.467

	The general culture in my university has impacted positively on my performance.
	105
	1
	8
	3.64
	1.084
	.075
	.236
	1.631
	.467

	There’s good work and learning environment in my university which has impacted my performance
	105
	1
	8
	3.94
	1.027
	-.101
	.236
	1.834
	.467

	There is management culture within which plans are made decision taken, and the work of the school organized.
	105
	1
	8
	3.59
	1.261
	.056
	.236
	.135
	.467

	There is management culture in our classroom, climates of values and behaviours which so affect the capability to pupils to learn successfully.
	105
	0
	8
	3.81
	1.169
	-.613
	.236
	2.158
	.467

	The spiritual culture in my university positivity improves my spiritual level.
	105
	1
	8
	3.97
	1.096
	-.479
	.236
	1.975
	.467

	My school culture provides the most significant educational foundation for successful student’s achievement.
	105
	1
	8
	3.88
	1.071
	-.131
	.236
	1.594
	.467

	The general culture and the school environment improves my academic
	105
	0
	8
	3.80
	1.155
	-.400
	.236
	1.711
	.467

	There is a well-equipped library that promotes my learning
	105
	1
	8
	3.90
	1.134
	-.395
	.236
	1.447
	.467

	Lack of social activities in my school improves my academic success
	105
	0
	5
	2.47
	1.408
	.322
	.236
	-.881
	.467

	The spiritual environment in my school impacted positively on students
	105
	0
	5
	3.42
	1.183
	-.513
	.236
	-.297
	.467

	Faith based university is better than the public universities and other private university as a result of spiritual culture and climate
	105
	1
	5
	3.48
	1.294
	-.598
	.236
	-.636
	.467

	GENDER
	105
	1
	2
	1.56
	.499
	-.253
	.236
	-1.974
	.467

	AGE
	105
	1
	3
	1.70
	.570
	.089
	.236
	-.541
	.467

	LEVEL
	105
	0
	5
	3.86
	.814
	-3.551
	.236
	14.456
	.467

	Valid N (list wise)
	105
	
	
	
	
	
	
	
	


Source; SPSS, 2021 

From the table 4.1, statement 1 that is the level of spirituality in my school improves my moral behaviour has a minimum statistic of 0, maximum statistic of 5, mean statistic value of 3.62 and standard deviation statistic of 1.236. Statement 2 that is the spirituality culture of my university enhances my academic performance has a minimum statistic of 1, maximum statistic of 5, mean statistic value of 3.49 and standard deviation statistic of 1.210. Statement 3 that is level of religion in my university plays critical role in the day to day affairs has minimum statistic of 1, maximum statistic of 5, mean statistic value of 3.78 and standard deviation statistic of 1.109. Statement 4 that is staffs are properly treated and rewarded which has improved my academic performance has minimum statistic of 0, maximum statistic of 5, mean statistic value 3.27 and standard deviation of 1.162. Statement 5 which is the general culture in my university has impacted positively on my performance has a minimum statistic of 1, maximum statistic of 8, mean statistic value of 3.64 and standard deviation of 1.084. Statement 6 that is there’s good work and learning environment in my university which has impacted my performance, minimum statistic of 1, maximum statistic of 8, mean statistic value of 3.94 and standard deviation of 1.027. statement 7 that is, there is management culture within which plans are made decision taken, and the work of the school organized has minimum statistic of 1, maximum statistic 8, mean statistic 3.59 and standard deviation 1.261. statement 8 that is, there is management culture in our classroom, climates of values and behaviours which so affect the capability to pupils to learn successfully has minimum statistic of 0, maximum statistic of 8, mean statistic value of 3.81 and standard deviation of 1.169. Statement 9 that is the spiritual culture in my university positivity improves my spiritual level has minimum statistic of 1, maximum statistic of 8, mean statistic value of 3.97 and standard deviation of 1.096. Statement 10 that is, my school culture provides the most significant educational foundation for successful student’s achievement has minimum statistic of 1, maximum statistic of 8, mean statistic value of 3.88 and standard deviation of 1.071. Statement 11 that is, the general culture and the school environment improves my academic has minimum statistic of 0, maximum statistic of 8, mean statistic value of 3.80 and standard deviation of 1.155. Statement 12 that is there is a well-equipped library that promotes my learning has minimum statistic of 1, maximum statistic of 8, mean statistic value of 3.90 and standard deviation of 1.134.  Statement 13 that is lack of social activities in my school improves my academic success   has minimum statistic of 0, maximum statistic of 5, mean statistic value of 2.47 and standard deviation of 2.47. Statement 14 that is the spiritual environment in my school impacted positively on students has minimum statistic of 0, maximum statistic of 5, mean statistic value of 3.42 and standard deviation of 1.183. Statement 15 that is faith-based university is better than the public universities and other private university as a result of spiritual culture and climate has minimum statistic of 1, maximum statistic of 5, mean statistic value of 3.48 and standard deviation of 1.294. Statement 16, Gender has minimum statistic of 1, maximum statistic 2, mean statistic value of 1.56 and standard deviation of .499. Statement 17, Age has minimum statistic of 1, maximum statistic of 3, mean statistic value of 1.70 and standard deviation of .570. Statement 18, Level has minimum statistic of 0, maximum statistic 5, mean statistic 3.86 and standard deviation .814.
Table 2

	The level of spirituality in my school improves my moral behaviour.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	1
	1.0
	1.0
	1.0

	
	STRONGLY DISAGREED
	7
	6.7
	6.7
	7.6

	
	DISAGREED
	16
	15.2
	15.2
	22.9

	
	UNCERTAIN
	7
	6.7
	6.7
	29.5

	
	AGREED
	50
	47.6
	47.6
	77.1

	
	STRONGLY AGREED
	24
	22.9
	22.9
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
Table 2, indicated that 6.7% of the respondents strongly disagrees about the level of spirituality improving their moral standards, 15.2 % disagreed, 6.7 % is uncertain, 47.6 % agreed, 22.9% strongly agreed and 1.0 cannot rate. The result above shows the majority of the respondents agreed that their level of spirituality improves their moral standards, which represented47.6% of the sample.
 




Table 3
	The spirituality culture of my university enhances my academic performance.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	9
	8.6
	8.6
	8.6

	
	DISAGREED
	16
	15.2
	15.2
	23.8

	
	UNCERTAIN
	15
	14.3
	14.3
	38.1

	
	AGREED
	45
	42.9
	42.9
	81.0

	
	STRONGLY AGREED
	20
	19.0
	19.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS,2021 
Table 3 indicated that 8.6 %of the respondents strongly disagreed, 15.2 % disagreed, 14.3%were uncertain, 42.9% agreed and 19.0% strongly agreed. This result shows that majority of the respondents agreed that the spirituality culture of the university enhances academic performance. 
Table 4
	The level of religion in my university plays a critical role in the day to day affairs.


	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid





	STRONGLY DISAGREED
	5
	4.8
	4.8
	4.8

	
	DISAGREED
	12
	11.4
	11.4
	16.2

	
	UNCERTAIN
	12
	11.4
	11.4
	27.6

	
	AGREED
	48
	45.7
	45.7
	73.3

	
	STRONGLY AGREED
	28
	26.7
	26.7
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021.
Table 4 indicated that 4.8% of the respondents strongly disagrees about that the level of religious in my university plays a critical role in the day to day affairs, 11.4 % disagreed, 11.4 % is uncertain, 45.7% agreed while 26.7% strongly agreed. The result above shows the majority of the respondents agreed that their level of spirituality improves their moral standards, which represented 45.7% of the sample. 


Table 5
	Staffs are properly treated and rewarded which has improved my academic 
Performance

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	2
	1.9
	1.9
	1.9

	
	STRONGLY DISAGREED
	7
	6.7
	6.7
	8.6

	
	DISAGREED
	12
	11.4
	11.4
	20.0

	
	UNCERTAIN
	39
	37.1
	37.1
	57.1

	
	AGREED
	30
	28.6
	28.6
	85.7

	
	STRONGLY AGREED
	15
	14.3
	14.3
	100.0

	
	Total
	105
	100.0
	100.0
	


Source: SPSS, 2021 
Table 5 indicated that 6.7 % of the respondents strongly disagreed, 11.4% disagreed, and 37.1 % were uncertain, 28.6% agreed and 14.3% strongly agreed. This result shows that majority of the respondents are uncertain that staff are properly treated and rewarded which has improved academic performance.  
Table 6 

	The general culture in my university has impacted positively on my performance.


	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	2
	1.9
	1.9
	1.9

	
	DISAGREED
	17
	16.2
	16.2
	18.1

	
	UNCERTAIN
	18
	17.1
	17.1
	35.2

	
	AGREED
	51
	48.6
	48.6
	83.8

	
	STRONGLY AGREED
	16
	15.2
	15.2
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021
Table 6 indicated that 1.9%of the respondents strongly disagreed, 16.2 % disagreed, 17.1%were uncertain, 48.6% agreed and 15.2% strongly agreed. This result shows that majority of the respondents agreed that the general culture in my university has impacted positively on my performance, which represents 48.6% of the sample. 


Table 7
	There’s good work and learning environment in my university which has impacted my performance


	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	1
	1.0
	1.0
	1.0

	
	DISAGREED
	10
	9.5
	9.5
	10.5

	
	UNCERTAIN
	16
	15.2
	15.2
	25.7

	
	AGREED
	48
	45.7
	45.7
	71.4

	
	STRONGLY AGREED
	29
	27.6
	27.6
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
Table 7 indicated that 1.0%of the respondents strongly disagreed, 9.5 % disagreed, 15.2%were uncertain, 45.7% agreed and 27.6% strongly agreed. This result shows that majority of the respondents agreed that there is good work and learning environment in their university which impacts their performance, which represents 45.7 % of the sample. 

Table 8 

	There is management culture within which plans are made decision taken, and the work of the school organized. 
 

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	4
	3.8
	3.8
	3.8

	
	DISAGREED
	20
	19.0
	19.0
	22.9

	
	UNCERTAIN
	23
	21.9
	21.9
	44.8

	
	AGREED
	29
	27.6
	27.6
	72.4

	
	STRONGLY AGREED
	28
	26.7
	26.7
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
Table 8 indicated that 3.8%of the respondents strongly disagreed, 19.0% disagreed, 21.9%were uncertain, 27,6% agreed and 26.7% strongly agreed. This result shows that majority of the respondents agreed that there’s management culture within which plans are made decision taken and work of school organisation, which represents 27.6% of the sample.
Table 9
	There is management culture in our classroom, climates of values and behaviours which so affect the capability to pupils to learn successfully.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	1
	1.0
	1.0
	1.0

	
	STRONGLY DISAGREED
	5
	4.8
	4.8
	5.7

	
	DISAGREED
	7
	6.7
	6.7
	12.4

	
	UNCERTAIN
	16
	15.2
	15.2
	27.6

	
	AGREED
	50
	47.6
	47.6
	75.2

	
	STRONGLY AGREED
	25
	23.8
	23.8
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; Field survey, 2021 
Table 9 indicated that 4.8%of the respondents strongly disagreed, 6.7 % disagreed, 15.2%were uncertain, 47.6% agreed and 23,8% strongly agreed. This result shows that majority of the respondents agreed that the management culture within which plans are made decision taken and work of the school organized, which represents 47.6% of the sample. 

Table 10
	The spiritual culture in my university positivity improves my spiritual level.

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	4
	3.8
	3.8
	3.8

	
	DISAGREED
	6
	5.7
	5.7
	9.5

	
	UNCERTAIN
	16
	15.2
	15.2
	24.8

	
	AGREED
	45
	42.9
	42.9
	67.6

	
	STRONGLY AGREED
	33
	31.4
	31.4
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
Table 10 indicated that 3.8%of the respondents strongly disagreed, 5.7% disagreed, 15.2%were uncertain, 42.9% agreed and 31.4% strongly agreed. This result shows that majority of the respondents agreed that the spirituality in their university positively improves spiritual level which represents 42.9 % of the sample.

 Table 11
	My school culture provides the most significant educational foundation for successful student’s achievement.


	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	2
	1.9
	1.9
	1.9

	
	DISAGREED
	10
	9.5
	9.5
	11.4

	
	UNCERTAIN
	19
	18.1
	18.1
	29.5

	
	AGREED
	45
	42.9
	42.9
	72.4

	
	STRONGLY AGREED
	28
	26.7
	26.7
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
Table 11 indicated that 1.9%of the respondents strongly disagreed, 9.5 % disagreed, 18.1%were uncertain, 42.9% agreed and 26.7% strongly agreed. This result shows that majority of the respondents agreed that my school culture provides the most significant educational foundation for successful students’ achievement, which represents 42.9 % of the sample. 
Table 12
	The general culture and the school environment improve my academic


	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	1
	1.0
	1.0
	1.0

	
	STRONGLY DISAGREED
	2
	1.9
	1.9
	2.9

	
	DISAGREED
	13
	12.4
	12.4
	15.2

	
	UNCERTAIN
	15
	14.3
	14.3
	29.5

	
	AGREED
	47
	44.8
	44.8
	74.3

	
	STRONGLY AGREED
	26
	24.8
	24.8
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
Table 12 indicated that 1.9%of the respondents strongly disagreed, 12.4% disagreed, 14.3%were uncertain, 44.8% agreed and 24.8% strongly agreed. This result shows that majority of the respondents agreed that the general culture and the school environment improves their academics, which represents 44.8 % of the sample. 

Table 13
	There is a well-equipped library that promotes my learning

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	4
	3.8
	3.8
	3.8

	
	DISAGREED
	9
	8.6
	8.6
	12.4

	
	UNCERTAIN
	16
	15.2
	15.2
	27.6

	
	AGREED
	44
	41.9
	41.9
	69.5

	
	STRONGLY AGREED
	31
	29.5
	29.5
	99.0

	
	8
	1
	1.0
	1.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021
Table 13 indicated that 3.8%of the respondents strongly disagreed, 8.6 % disagreed, 15.2%were uncertain, 41.9% agreed and 29.5% strongly agreed. This result shows that majority of the respondents agreed that there is a well-equipped library that promotes learning which represents 41.9 % of the sample. 

Table 14

	Lack of social activities in my school improves my academic success


	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	5
	4.8
	4.8
	4.8

	
	STRONGLY DISAGREED
	24
	22.9
	22.9
	27.6

	
	DISAGREED
	33
	31.4
	31.4
	59.0

	
	UNCERTAIN
	14
	13.3
	13.3
	72.4

	
	AGREED
	18
	17.1
	17.1
	89.5

	
	STRONGLY AGREED
	11
	10.5
	10.5
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
Table 14 indicated that 22.9%of the respondents strongly disagreed, 31.4 % disagreed, 13.3%were uncertain, 17.1% agreed and 10.5% strongly agreed. This result shows that majority of the respondents disagreed that lack of social activities in my school improves my academic success, which represents 31.4 % of the sample.
 
Table 15 
	The spiritual environment in my school impacted positively on students

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	1
	1.0
	1.0
	1.0

	
	STRONGLY DISAGREED
	6
	5.7
	5.7
	6.7

	
	DISAGREED
	16
	15.2
	15.2
	21.9

	
	UNCERTAIN
	27
	25.7
	25.7
	47.6

	
	AGREED
	35
	33.3
	33.3
	81.0

	
	STRONGLY AGREED
	20
	19.0
	19.0
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS ,2021 
Table 15 indicated that 5.7%of the respondents strongly disagreed, 15.2 % disagreed, 25.7%were uncertain, 33.3% agreed and 19.0% strongly agreed. This result shows that majority of the respondents agreed that the spiritual environment in my school impacted positively on students, which represents 33.3 % of the sample. 

 Table 16
	Faith based university is better than the public universities and other private university as a result of spiritual culture and climate 


	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	STRONGLY DISAGREED
	13
	12.4
	12.4
	12.4

	
	DISAGREED
	9
	8.6
	8.6
	21.0

	
	UNCERTAIN
	24
	22.9
	22.9
	43.8

	
	AGREED
	33
	31.4
	31.4
	75.2

	
	STRONGLY AGREED
	26
	24.8
	24.8
	100.0


Source; SPSS, 2021 
Table 16 indicated that 12.4%of the respondents strongly disagreed, 8.6 % disagreed, 22.9%were uncertain, 31.4% agreed and 24.8% strongly agreed. This result shows that majority of the respondents agreed that faith-based university is better than public universities and other private university has a result of spiritual culture and climate, which represents 31.4 % of the sample. 

Gender of Respondent  
The researcher classified the respondents according to their gender. The findings were as represented in table 17 
Table 17 

	

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	MALE
	46
	43.8
	43.8
	43.8

	
	FEMALE
	59
	56.2
	56.2
	100.0

	
	Total
	105
	100.0
	100.0
	


Source: SPSS, 2021

From table 17, the table above shows that the majority of the students 46 (43.8%) were boys while the remaining 59 (56.2%) were girls. According to the World conference on Education (2001), all children particularly girls, must have access to and complete quality education by the year 2015. However, Holmes (2003) found that girls overall attain less education and tend to drop out earlier as compared to boys. Parental investment for children’s well-being can sometimes become gender biased. The gender stereotype has a significant influence on student’s self-concept and academic achievement in favour of the male students.

 Age 
The researcher sought to establish the age of the respondents. The findings are represented in table 18 below; 

Table 18: Age of Respondent 
	

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	15-20
	37
	35.2
	35.2
	35.2

	
	21-25
	62
	59.0
	59.0
	94.3

	
	25-30
	6
	5.7
	5.7
	100.0

	
	Total
	105
	100.0
	100.0
	


Source: SPSS, 2021 
Table 18 revealed, the age of respondents indicates that 35.2% of the respondents are 15-20 years, 59% are 21-25 years and 5.7% are 25-30 years. Therefore, according to this result, majority of the respondents were in age group of 21-25 years, which represents 35.2% of the sample. 
Level of Respondent
The researcher sought to establish the level of the respondent as a student. The findings are represented in table 19 below;
	

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	3
	2.9
	2.9
	2.9

	
	100
	1
	1.0
	1.0
	3.8

	
	200
	1
	1.0
	1.0
	4.8

	
	300
	4
	3.8
	3.8
	8.6

	
	400
	90
	85.7
	85.7
	94.3

	
	500
	6
	5.7
	5.7
	100.0

	
	Total
	105
	100.0
	100.0
	


Source; SPSS, 2021 
The above table 19, demographic data for academic levels indicates that 2.9% of the respondents did not fill in their levels, 1.0 % are in 100 level, 1.0 % are in 200 level, 3.8% are in 300 level, 85.7 % are in 400 level and 5.7% are in 500 level. Therefore, according to this result, majority of the respondents are in 400 level, which represents 85.7% of the sample. 


Table 20 

	                                                 Anova 

		

	Model
	Sum of Squares
	Df
	Mean Square
	F
	Sig.

	1
	Regression
	56.304
	17
	3.312
	4.021
	.000b

	
	Residual
	71.657
	87
	.824
	
	

	
	Total
	127.962
	104
	
	
	

	a. Dependent Variable: The level of religion in my university plays a critical role in the day to day affairs.

	b. Predictors: (Constant), LEVEL, AGE, There’s good work and learning environment in my university which has impacted my performance , Staffs are properly treated and rewarded which  has improved my academic performance, Lack of social activities in my school improves my academic success, GENDER, There is a well-equipped library that promotes my learning, Faith based university is better than the public universities and other private university as a result of spiritual culture and climate, There is management culture in our classroom, climates of values and behaviours which so affect the capability to pupils to learn successfully., The general culture and the school environment improves my academic, The spirituality culture of my university enhances my academic performance. , There is management culture within which plans are made decision taken, and the work of the school organized. , The spiritual environment in my school impacted positively on students, The level of spirituality in my school improves my moral behaviour., The spiritual culture in my university positivity improves my spiritual level.  , My school culture provides the most significant educational foundation for successful student’s achievement. , The general culture in my university has impacted positively on my performance.







 From table 20, the independent variables that is organisational culture has significant impact on the dependent variables that is moral values, spiritual improvement, and academic performance at a p-values of 0.000 which is less than 0.5. Hence, it shows that the p value is 0.00, which indicates that the hypothesis is statistically significant at the significant level of (5%); hence p value of the test statistic is less than alpha value (0.00 < 0,05). 









Table 21
	                                                       Model Summaryb


		

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Change Statistics
	Durbin-Watson

	
	
	
	
	
	R Square Change
	F Change
	df1
	df2
	Sig. F Change
	

	1
	.663a
	.440
	.331
	.908
	.440
	4.021
	17
	87
	.000
	1.751

	a. Predictors: (Constant), LEVEL, AGE, There’s good work and learning environment in my university which has impacted my performance , Staffs are properly treated and rewarded which has improved my academic performance, Lack of social activities in my school improves my academic success, GENDER, There is a well-equipped library that promotes my learning, Faith based university is better than the public universities and other private university as a result of spiritual culture and climate, There is management culture in our classroom, climates of values and behaviours which so affect the capability to pupils to learn successfully., The general culture and the school environment improves my academic, The spirituality culture of my university enhances my academic performance. , There is management culture within which plans are made decision taken, and the work of the school organized. , The spiritual environment in my school impacted positively on students, The level of spirituality in my school improves my moral behaviour., The spiritual culture in my university positivity improves my spiritual level.  , My school culture provides the most significant educational foundation for successful student’s achievement. , The general culture in my university has impacted positively on my performance.

	b. Dependent Variable: The level of religion in my university plays a critical role in the day to day affairs.






Source: SPSS.2021 
From table 21, the adjusted R2 (0.331 or 33.1 %) shows that the explanatory variables significantly explain variations   in the dependent variables, meaning that the independent variables have 33.1% explanatory abilities of explaining the behaviours of the dependent variables. The F test (4.021) presented in table 18 shows that the exogenous variables jointly explains variations in the dependent variations to a significant degree.


 Table 22 
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	T
	Sig.
	Correlations
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Zero-order
	Partial
	Part
	Tolerance
	VIF

	1
	(Constant)
	.925
	.868
	
	1.065
	.290
	
	
	
	
	

	
	The level of spirituality in my school improves my moral behaviour.
	.056
	.102
	.062
	.543
	.588
	.366
	.058
	.044
	.495
	2.022

	
	The spirituality culture of my university enhances my academic performance.
	.419
	.102
	.457
	4.106
	.000
	.574
	.403
	.329
	.520
	1.922

	
	Staffs are properly treated and rewarded which has improved my academic performance
	.170
	.084
	.178
	2.010
	.048
	.247
	.211
	.161
	.824
	1.213

	
	The general culture in my university has impacted positively on my performance.
	.041
	.125
	.040
	.327
	.744
	.341
	.035
	.026
	.432
	2.317

	
	There’s good work and learning environment in my university which has impacted my performance
	.102
	.123
	.094
	.826
	.411
	.267
	.088
	.066
	.493
	2.030

	
	There is management culture within which plans are made decision taken, and the work of the school organized.
	.067
	.094
	.077
	.716
	.476
	.128
	.077
	.057
	.562
	1.778

	
	There is management culture in our classroom, climates of values and behaviours which so affect the capability to pupils to learn successfully.
	-.049
	.100
	-.051
	-.490
	.625
	.094
	-.052
	-.039
	.584
	1.713

	
	The spiritual culture in my university positivity improves my spiritual level.
	.146
	.119
	.145
	1.228
	.223
	.398
	.131
	.099
	.463
	2.158

	
	[bookmark: _Hlk82084214]My school culture provides the most significant educational foundation for successful student’s achievement.
	-.269
	.125
	-.260
	-2.154
	.034
	.163
	-.225
	-.173
	.443
	2.260

	
	The general culture and the school environment improves my academic
	-.007
	.111
	-.007
	-.059
	.953
	.228
	-.006
	-.005
	.481
	2.081

	
	There is a well-equipped library that promotes my learning
	-.001
	.099
	-.001
	-.007
	.995
	.104
	-.001
	-.001
	.633
	1.580

	
	Lack of social activities in my school improves my academic success
	.138
	.073
	.175
	1.886
	.063
	.251
	.198
	.151
	.744
	1.345

	
	The spiritual environment in my school impacted positively on students
	-.106
	.101
	-.113
	-1.042
	.300
	.246
	-.111
	-.084
	.552
	1.812

	
	Faith based university is better than the public universities and other private university as a result of spiritual culture and climate
	.022
	.088
	.026
	.252
	.801
	.335
	.027
	.020
	.615
	1.627

	
	GENDER
	.254
	.222
	.114
	1.142
	.257
	.155
	.121
	.092
	.645
	1.550

	
	AGE
	.174
	.172
	.090
	1.011
	.315
	.034
	.108
	.081
	.818
	1.222

	
	ssLEVEL
	-.059
	.125
	-.043
	-.470
	.640
	-.184
	-.050
	-.038
	.760
	1.315

	a. Dependent Variable: The level of religion in my university plays a critical role in the day to day affairs.


Source: SPSS,2021 
From the table 22, the statement that the level of spirituality in my school improves my moral behaviour has t-coefficient of 0.543 with the p-value = 0.588˃0.05, this is an indication that it is greater than 0.05 and the VIF of 2.022 < 10. The statement that the spirituality culture of my university enhances my academic performance has t-coefficient of, 4.106 with the p-value of 0.000< 0.05, this is an indication that it is less than 0.05 and the VIF of 1.922 <10.The statement that staffs are properly treated and rewarded which as improved my academic performance has t-coefficient of 2.010 with the p-value of 0.048< 0.05, this is an indication that it is less than 0.05 and the VIF of 1.213< 10. The statement that the general culture in my university has impacted positively on my performance has t- coefficient of 0.327 with the p-value of 0.744 > 0.05, this is an indication that it is greater than 0.05 and the VIF of 2.317< 10. The statement that there is good work and learning environment in my university which has impacted my performance has t-coefficient of 0.826 with the p-value of 0.411 >0.05, this is an indication that it is greater than 0.05 and the VIF of 2.030<10. The statement that there is management culture within which plans are made decision taken, and the work of the school organized has t-coefficient of 0.716with the p-value of 0.476 >0.05, this is an indication that it is greater than 0.05 and the VIF of 1.778<10. The statement that there is management culture in our classrooms, climates of values and behaviours which affects the capability of pupils to learn successfully has t- coefficient of -0.490 with the p=value of 0.625>0.05, this indicates that it is greater than 0,05 and the VIF of 1.713 <10. The statement that the spiritual culture in my university positively improves my spiritual level has t-coefficient of 1.228 with the p-value of 0.223 > 0.05, this indicates that it is greater than 0.05 and the VIF of 2.158<10. The statement that the school culture provides the most significant educational foundation for successful students’ achievement has t-coefficient of -2.154 with the p-value of 0.034<0.05, this indicates that it is less than 0.05 and the VIF 0f 2.260<10. The statement that the general culture and the school environment improves my academic has t-coefficient of 0.59 with the p-value of 0.953>0.05, this indicates that it is greater than 0.05 and the VIF of 2.081<10. The statement that there is a well-equipped library that promotes my learning has t-coefficient of 0.007with the p-value of 0.995>0,05, this indicates that it is greater than 0,05 and the VIF OF 1.580<10. The statement that the lack of social actives in my school improves my academic performance has t-coefficient of 1.886 with the p-value 0.063>0.05, this indicates that it is greater than 0.05 and the VIF of 1.345<10. The statement that the spiritual environment in my school impacted positively on students has t-coefficient 1.042 with the p- value of 0.300>0.05, this indicates that it is greater than 0.05 and the VIF of 1.812<10. The statement that the faith-based university s better than public university and other private university has a result of spiritual culture and climate has t-coefficient of 0.252 with the p-value of 0.801>0.05, this indicates that it is greater than 0.05 and the VIF of 1.627 <10.   
4.3 Test of hypothesis: 
[bookmark: _Hlk81830885]Ho1: There is no correlation between organizational culture and student’s academic performance in faith-based University.
The statement that my school culture provides the most significant educational foundation for successful student’s achievement has a p-value of 0.00<0.05. This indicates that the hypothesis is less than 0.05 and that it is statistically significant at level of significant (5%). This reveals that organizational culture has effect on student’s academic performance. This indicates that the statement my school culture provides the most significant educational foundation for successful student’s achievement has effect on organizational culture and student’s academic performance in faith-based university.  We reject the null hypothesis statement. 
[bookmark: _Hlk81830967]Ho2; There is no significant relationship between organizational culture of faith based tertiary institution and student’s spirituality improvement.
The analysis from the statement that the spiritual culture in my university positively improves my spiritual level  has a p-value of 0.00<0.05. this indicates that the hypothesis is less than 0.05 and that it is statistically significant at level of significant (5%). This indicates that the statement the spiritual culture in my university positively improves my spiritual level has effect on the relationship between organisational culture of faith based tertiary institution and student’s spirituality improvement. We reject the null hypothesis statement.  
[bookmark: _Hlk81831007]HO3; There is no reciprocity between organizational culture of faith based tertiary institution and students’ moral standard. 
The analysis from the statement that the level of spirituality in my school improves my moral behaviour has a p-value of 0.00<0.05. this indicates that the hypothesis is less than 0.05 and that it is statistically significant at level of significant (5%). This indicates that the statement the level of spirituality in my school improves my moral behaviour and has effect on the relationship between organisational culture of faith based tertiary institution and student’s moral standard. We reject the null hypothesis statement.




                                             














CHAPTER FIVE
[bookmark: _TOC_250012]SUMMARY, CONCLUSIONS AND RECOMMENDATIONS
5.0. Introduction 
[bookmark: _TOC_250011]This chapter provides a summary of the findings of the study in reference to the present study’s set objectives. It also presents the conclusion, and lastly recommendations and suggestions for further research.
5.1 Summary
[bookmark: _TOC_250010]The present study examined the influence of the Organizational culture and student performance in faith based tertiary institution in Ogun state Nigeria. Based on the analysis of data, the following is a summary of findings in regard to the objectives of the study.
1.To determine the relationship between organizational culture of faith based tertiary institution on students’ academic performance. 
2. To ascertain the relationship between organizational culture of faith based tertiary institutions on students’ spirituality improvement.
3. To examine the effect of organizational culture of faith based tertiary institutions on students’ moral standard.  
The first objective of the study is to determine the relationship between organizational culture of faith based tertiary institution on student’s academic performance, using the views of the questionnaires filled. The result of data analysis revealed that organizational culture of faith based tertiary institution is statistically significant will enhance student’s academic performance.   The second objective of the study is to ascertain the relationship between the organizational culture of faith based tertiary institutions and student’s spirituality improvement, using the views of the questionnaires filled. The result of data analysis revealed that organizational culture of faith based tertiary institution is statistically significant will enhance students’ spirituality improvement. The third objective of the study is to examine relationship between the organizational culture of faith based tertiary institutions and students’ moral standard. Using the questionnaire filled, the result of data analysis revealed that organizational culture of faith based tertiary institution is statistically significant will enhance students’ moral standards. 
[bookmark: _Hlk82089850]In order to achieve the objectives stated above, 120 questionnaires were administered to the students of Mountain Top University, out of 120 questionnaires, 105 questionnaire were received and properly filled which constitutes of 87.5 % of the total questionnaire administered, while 15 was returned blanked or withheld. The hypothesis was tested using regression analysis and correlation coefficient. Based on the test of hypotheses, the null hypothesis was rejected and the conclusion drawn therefore was that organizational culture in faith-based university has effect on student performance. 
 The study aimed at the organizational culture and student’s performance in faith based tertiary institution in Ogun state Nigeria. The study focused on three major objectives in order to unravel the subject matter and the three major hypotheses were also tested which includes; there is no correlation between organizational culture and student’s academic performance in faith-based University; there is no significant relationship between organizational culture of faith based tertiary institution and student’s spirituality improvement and there is no reciprocity between organizational culture of faith based tertiary institution and students’ moral standard. The summary of the findings is the summary of data obtained from the responses given in the questionnaire administered. 
5.2 Conclusions
Therefore, based on the findings of the present study, the researcher drew the following conclusions: Concerning the forms of organisational culture practised in faith based Tertiary institution in Ogun state Nigeria, majority of them practised Caring, Integrative, Collaborative, spiritual and Educational Culture. However, very few schools practised Dictatorial Culture. Thus, could contribute positively to good academic outcomes especially in Mountain Top University performance.
The school’s Motto, Vision and Mission statements to large extent influence student’s performance in Mountain Top University in the following ways: teaching and learning activities, spirituality, moral standards geared towards Mountain Top University being guided by the statements of the school's Motto, Vision and Mission statements, general student’s discipline based on the values enshrined in the school’s Motto, Vision and Mission. However, the findings also revealed that in almost half of the school, the school’s Motto, Vision and Mission did not influence academic performance especially through students demonstrating high academic expectations as spelt out in the school’s Motto, Vision and Mission and the outcome of students reflecting the expected academic outcomes of the school’s motto, Vision and Mission.
Generally, the study concluded that school’s routine and norms such as school’s assessment and evaluation policy, school rules and guidelines, school’s schedules for breaks, classes, spiritual activities and other activities, class and library time and students’ sticking to the school sscheduled time for reporting to and leaving school to help the students concentrate on their studiess could aid first-class performance.   
In regard to strategies used to enhance organisational culture, the study made a generalisation that use of rewards, strict enforcement of school rules, use school Motto, Vision and Mission as official school anthem, use of peer class counselling, spiritual activities, daily devotion and involvement of student representative in management of the school. This is also supported by Gamage (2006) who postulates that in a social organization, it is the role of an effective leader to work with and through individual staff members and groups to achieve organization goals.  Thus, the non-academic staff, class lecturers and student class representatives adopt these strategies in order to enhance their schools’ organisational          culture.

5.3 Recommendations of the Study
The current study has established existence of specific forms of organisational culture practised in faith based Tertiary institution in Ogun state Nigeria, extent of influence of school motto, vision and mission and routine and norms on academic performance especially Mountain Top University outcomes and specific strategies used by the schools to enhance Organisational Culture. Therefore, based on these findings, the study made the following recommendations;
1. Stakeholders of the faith based tertiary institution in Ogun state Nigeria should encourage integrative, collaborative, spiritual and caring Culture in the school in order to improve academic performance in their respective institution.
2. 	The study recommends that all schools should have school Motto, Vision and Mission statements which should be internalised by students since the former have a bearing on the academic performance of the latter.
3. Based on the findings that in some institution there is practise of dictatorial culture in administration, the study recommends that the school should prevail upon appropriate administrative styles such as democratic style in order to enhance democratic and collaborative culture.
4. The school stakeholders should ensure that rituals and values are practiced and emphasized regularly to improve academic 
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                               APPENDIX 

Dear Respondent 
I am final year student of Mountain Top University, I am writing a project on the above named topic in partial fulfillment of the requirements of the award of Bachelor of Science degree in accounting. I will be grateful if you could spare some valuable time to fill this questionnaire. I assure that the response will kept strictly confidential and will used only for academic purpose. 

Please answer the following questions by ticking the one you consider most appropriate among the alternatives.


Thanks for your sincere cooperation 




Yours faithfully                                 

Ajayi Easther Omolara                               Mrs Abimbola Joshua 
 (Student)                                                             (Supervisor)








BIOGRAPHY
Gender:  Male [    ]      female [   ]	

Age:  15-20     [    ]       21-25 [    ]   25-30 [   ]

Level:  100 [   ]    200 [   ]    300 [   ]   400 [   ]   500 [   ]

Key; SA = strongly agreed, A= agreed, U= uncertain, D= disagreed, SD= strongly disagree.
                                                             5     4   3    2   1
	NO
	Questions 
	SA
	A
	U
	D
	SD 

	
	
	
	
	
	
	

	1
	The level of spirituality in my school improves my moral behavior.
	
	
	
	
	

	2
	The spirituality culture of my university enhances my academic performance. 
	
	
	
	
	

	3
	The level of religion in my university plays a critical role in the day to day affairs. 
	
	
	
	
	

	4
	Staffs are properly treated and rewarded which as improved my academic performance 
	
	
	
	
	

	5
	The general culture in my university has impacted positively on my performance. 
	
	
	
	
	

	6 
	There’s good work and learning environment in my university which has impacted my performance 
	
	
	
	
	

	7
	There is management culture within which plans are made decision taken, and the work of the school organized. 
	
	
	
	
	

	1. 8
8
	Theirs is management culture in our classroom, climates of values and behaviors which so affect the capability to pupils to learn successfully.
	
	
	
	
	

	9
	The spiritual culture in my university positivity improves my spiritual level.  
	
	
	
	
	

	10
	My school culture provides the most significant educational foundation for successful student’s achievement. 
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